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THIS AGREEMENT entered into at Brantford, Ontario, on January 1, 2008
Between

The Corporation Of The City Of Brantford
Hereinafter referred to as the “Corporation”

And

The Amalgamated Transit Union, Local 685
Hereinafter referred to as the “Union”

ARTICLE 1 — PURPOSE

1.01

It is agreed between the parties of this Agreement that the following shall contain and
define the working conditions and wages of the employees of the Transit Department of
The Corporation of the City of Brantford who are members of the Union, and also that
this contract cancels all previous Collective Agreements.

ARTICLE 2 — RELATIONSHIP

2.01

2.02

2.03

2.04

2.05

The Union and the Corporation are committed to providing all employees a working
environment free from harassment and discrimination, which promotes respect and
regard for the rights and dignity of all. The Corporation’s Code of Conduct By-Law #12-
2007 is consistent with the spirit and the provisions of the Ontario Human Rights Code.

The Union acknowledges and agrees that it is the exclusive right and function of the
Corporation and its duly appointed representatives to manage the Transit Department
and, without restricting the generality of the foregoing, these functions shall include:

@) Determining the routes to be followed, stops, times and schedules, and
qualifications of drivers, repairing and servicing methods and processes and the
extensions, limitations, curtailment and cessation of operations;

(b) Hiring, discharging, suspending, or otherwise disciplining employees for cause,
promoting, demoting, transferring, or laying off in accordance with seniority
provisions of this Agreement;

© The maintenance of discipline and efficiency, the right to make or alter from time
to time rules and regulations to be observed by the employees, and to enforce
same.

All rules and regulations shall be presented to the Executive Board Members of the
Union five (5) calendar days before being posted on an official bulletin board.

The Corporation agrees that the rights of the Corporation shall be exercised in a manner
consistent with the provisions of this Agreement.

All rights and privileges now enjoyed by the employees of the Transit Department, and
all of their obligations to the Corporation of the City of Brantford, shall continue except as
altered herein.
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2.06

No Bargaining Unit Employee shall, with the exception of Health and Safety, be involved
in the discipline, suspension or discharge of any Employee covered under this
Agreement.

When the term designate is used it shall refer to Supervisor or those above the rank of
Supervisor.

ARTICLE 3 — MEMBERSHIP

3.01

3.02

3.03

3.04

This Agreement shall apply to the following Employees in the Transit Department of the
City of Brantford.

Mechanics All Class

Apprentices

Body Repair Technician

Full-Time General Service Technician
Fleet Inventory Clerk

Full-Time Transit Operators

Casual Transit Operators

Casual Service Assistant ~

All employees who thus come under this Agreement shall maintain membership in good
standing in the Union.

The Corporation agrees to remit to the Financial Secretary of the Union, all dues and
assessments of all Union members in the Transit Department as directed by the
Financial Secretary of the Union, such deductions are to be paid from the pay of each
employee.

For the purposes of this Collective Agreement the following definitions of terms will be
used:

@) Full-time Employees
Those employees on the seniority list who have successfully completed their
probationary period of 960 hours.

(b) Probationary Employees
Those employees hired for the purpose of full-time work or transferred from
Casual Operator status and who are subject to a probationary period of 960
hours worked. At the end of such probationary period should they be satisfactory
employees they will be placed on the seniority list in accordance with Article 13.
Employees who are on probation shall have the right to the grievance procedure
up to and including step 3.

(©) Casual Employees
Those employees used in the Operating Department to cover any open work or
those employees used in the Maintenance department specifically for unskilled
work, and to temporarily replace full-time employees who are not available for
regular scheduled duties.
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It is understood that the Corporation may engage Casual Employees for terms of
employment of indefinite duration. The following conditions shall govern the
employment of Casual Employees.

Casual Employees are covered under this clause and elsewhere as specifically
noted in this agreement.

Casual Operators and Casual Maintenance employees shall each have a
separate “seniority list” based on date of hire. Two or more Casual Employees
hired on the same day shall have seniority decided by date and time of
application.

Casual vacancies shall be posted internally for all Casual employees prior to
hiring externally.

Casual employees shall be considered for full time vacancies after the provisions
in Article 12 are exhausted. When a permanent full-time vacancy occurs in the
Operating Department, the most senior Casual Operator with a minimum of 600
hours served as an Operator, shall fill the vacancy. If said employee declines the
permanent full-time vacancy it shall be offered to the next most senior Casual
Operator with 600 Operator hours served on the list until filled.

When a Casual Operator is hired as a full-time Employee he/she will serve a
probationary period of 960 hours. However the employee may count up to 600
hours worked in the previous nine (9) month period of casual employment to
shorten the required 960 hour probationary period.

Should a full time position in the Maintenance Department become available the
most senior Casual Employee on either list shall fill the position. If the employee
declines the permanent full time vacancy it shall be offered to the next most
senior Casual employee on the list until filled.

Casual Employees shall have the right to the grievance procedure up to and
including step 3.

Casual Employees will be paid for all statutory holidays according to the ESA
requirements.

Casual Employees will receive vacation pay on each pay basis as follows:
e Up to 8,000 hours: 4%
e Over 8,000 hours: 6%

(d) The Corporation may employ Casual Employees not to exceed a ratio of three
(3) full time employees to one (1) Casual Employee. Should the need to increase
the ratio arise, it shall be mutually agreed upon between the parties.

ARTICLE 4 — MEETINGS

4.01

The Corporation, through its managers shall meet with up to two (2) Executive Officers
of the Union in all matters of grievance and disputes. The determination of the
representation is at the discretion of the Union, provided there is no additional cost to the
Corporation. These meetings shall take place at a mutually agreed time. The
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Corporation shall also meet with the Union once every three (3) months in order to
effectively address other problems.

4.02 The Corporation shall not be liable for wages for employees while representing the
Union at such meetings, unless the meetings are requested by Managers of the
Corporation. The Corporation will in no case be liable for wages for more than two (2)
Executive Officers of the Union in all matters of grievances and disputes.

403 (a) The union Negotiating Committee shall be made up of four (4) members of the
Union and an International Representative who may be accompanied by
technical advisors.

(b) The Corporation shall pay the Union Negotiating Committee members in lieu of
lost wages up to eight (8) hours per day for any day during which Contract
Negotiation meetings take place with the Corporation’s Negotiating Committee.
Preparation time of the Union Negotiating Committee is not paid.

(©) The Union Negotiating Committee must inform their Supervisor which days of
their regular shift schedule shall be affected, no later than the Friday prior to the
week in which negotiations occur.

ARTICLE 5 - DISCIPLINE

5.01 Anemployee’s record shall be defined as his/her record for the past eighteen (18)
months of active service. Any employee, having been disciplined by the Corporation
may contact his/her Union Representative, who may file a grievance within ten (10) days
to be dealt with as hereinafter provided.

5.02 The following procedures shall be followed regarding the investigation and handling of
complaints from the public about the conduct of an employee or employees;

@) A complaint means a complaint received by Transit Services from a member of
the public regarding the conduct of an employee.

(b) If a complaint is to be considered for disciplinary action, it must be forwarded to
Transit Services within thirty (30) days of the incident in question. If such a
complaint is not received within the above time limit, the complaint shall not be
considered for discipline. A photocopy shall be presented to a member of the
Union Executive. Names and identifying information shall not be provided to the
employee by either the Union or Management.

(©) Nothing herein shall prevent Transit Services from interviewing employees
concerning verbal complaints or emails. However, verbal complaints or emails
must be followed by a statement that is signed by the complainant to result in
disciplinary action. Such record may be kept for up to eighteen (18) months of
the incident.

(d) When an employee is required to report to the Corporation Officer investigating
the complaints the employee shall be paid at the applicable rate for all lost time.

5.03 Causes for dismissal will include, among other reasons, theft, destruction or abuse of
Corporation property, habitually reporting late, gambling while on duty, abusing
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5.04

privileges of employee's free transportation, causing an accident through carelessness
or neglect, incivility to passengers, profanity on coaches or on the premises of the
Corporation, missing fares through neglect, absent without leave after one working
period. Causes will also include not complying with the rules of maintenance procedure
as laid out in the garage, repeated failure or come backs of mechanic's work due to
carelessness, inefficiency or neglect. In all cases, the employee may have the right to
appeal under Article 6 of this Agreement.

It is mutually understood and agreed upon that Casual Operators and probationary
employees may be dismissed for reasons less serious than those affecting full-time
employees. Such causes shall include, but not be limited to, matters pertaining to
performance and the ability to get along with others.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.01

6.02

Grievances arising between the Corporation and employees under the terms of this
Agreement shall be settled in the following manner:

Step 1: The alleged violation shall be brought to the attention of the Senior Inspector or
his/her designate, or the Fleet Services Coordinator or his/her designate of the
affected department by the employee and/or Union representative within seven
(7) days of the occurrence. Failing satisfactory resolution then;

Step 2: A written grievance shall be submitted to the Operations Manager or Fleet
Manager within seven (7) days of Step One above.

The Operations Manager/Fleet Manager and a Human Resources
Representative will meet with the Grievance Committee and the grievor within
seven (7) days of the receipt of the grievance. The Operations Manager or Fleet
Manager will issue a response within seven (7) days. Failing satisfactory
resolution then;

Step 3: The Union may resubmit the grievance to the General Manager of Public Works
and/or the Director of Fleet and Transit Services within seven (7) days or upon
receipt of the Corporations response to the grievance.

The general Manager of Public Works and/or the Director of Fleet and Transit
Services, Operations Manager/Fleet Manager and a Human Resources
Representative will meet with the grievance committee and the grievor within
seven (7) days or at a time mutually agreed upon.

The General Manager of Public Works or the Director of Fleet and Transit
Services will issue a response within seven (7) days of the above meeting.

In article 6 “days” shall exclude Saturdays, Sundays and Statutory Holidays.
Mediation

Unresolved grievances may be referred to mediation upon mutual agreement of the
parties. Such request for referral shall be made by the requesting party within twenty-

one (21) days after the disposition of Step 3 and a response from the responding party
shall be issued to the requesting party within twenty-one (21) days. The mediator shall
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be selected by mutual agreement of the parties and expenses shall be shared equally.
The mediator shall endeavor to assist the parties to settle the grievance by mediation.

In cases where the responding party declines mediation, the timelines to file the matter
for arbitration shall commence upon the date the requesting party receives the written
response of denial from the responding party. In cases where the matter is placed before
a mediator but is not resolved to the satisfaction of the parties, the timelines to file the
arbitration shall commence upon completion of the mediation stage.

If the parties are unable to settle the grievance by mediation, the parties, by mutual
consent, may empower the mediator as an arbitrator and the arbitrator shall determine
the grievance by arbitration. VWhen determining the grievance by arbitration, the
arbitrator may establish or limit the nature and extent and form of the evidence and may
impose such conditions, as they consider appropriate. The arbitrator shall give a
succinct decision within seven (7) days after completing proceedings, unless the parties
agree otherwise.

ARTICLE 7 - ARBITRATION

7.01

7.02

7.03

7.04

When a dispute arises in respect of any of the matters covered by this Agreement,
including;

@) the interpretation, application or administration of this Agreement, or
(b) when an allegation is made that this Agreement has been violated,

and if a satisfactory settlement cannot be reached through the process provided for
under Article 6, the matter in dispute may be submitted by the Corporation or the Union
to Arbitration.

SINGLE ARBITRATOR: Either of the parties to this Agreement may notify the other
party in writing of its desire to submit the matter in dispute to a single arbitrator. If the
recipient of the notice and the party desiring the arbitration do not, within a period of forty
(40) calendar days after the receipt of the said notice agree upon a single arbitrator the
appointment of a single arbitrator shall be made by the Minister of Labour for the
Province of Ontario upon the request of either party.

BOARD OF ARBITRATION: Either of the parties to this Agreement desirous of
exercising this provision shall notify the other party in writing, and at the same time
nominate a representative. Within seven (7) calendar days thereafter the other party
shall nominate a representative. The two representatives so nominated shall attempt to
select by agreement a Chairperson of the Arbitration Board. If they are unable to agree
upon such a Chairperson within a period of seven (7) calendar days following the date of
their appointment either representative will then request the Minister of Labour for the
Province of Ontario to appoint a Chairperson.

€)) Any Single Arbitrator/Arbitration Board appointed pursuant to this Article has no
jurisdiction to alter, modify or amend the collective agreement or make any
decision that is inconsistent with the provisions of this Agreement.

(b) In cases of discharge or suspension, the Arbitrator or Arbitration Board shall be
empowered to alter, modify or set aside penalties imposed as a result of
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7.05

7.06

7.07

7.08

7.09

disciplinary action and state the compensation, if any, which is deemed to
equitable.

The decision of the Single Arbitrator/Arbitration Board appointed pursuant to this Article
is final and binding upon the Corporation, the Union and any Employee affected thereby.

Where there is a single Arbitrator, the Corporation and the Union shall share equally the
cost of the arbitration proceedings and the Arbitrator. Where there is a Board of
Arbitration, each party shall bear the cost of its own nominee and shall share the cost of
the Chairperson and the arbitration proceedings.

Notwithstanding the provisions of Article 5 or this Article;

@) no matter in dispute may be submitted to arbitration which has not been properly
processed through the grievance procedure as set forth in Article 6,

(b) the provisions of this section shall not be considered to have been waived unless
agreed upon, in writing, by both parties.

No person may be appointed to the Board of Arbitration who has been involved in an
attempt to negotiate or settle the grievance.

Upon mutual consent of the parties any difference may be submitted to a three (3)
person Board of Arbitration.

ARTICLE 8 - NO STRIKE / NO LocKouT

8.01

8.02

The Union agrees that there shall be no strike (as defined in the Ontario Labor Relations
Act) and the Corporation agrees that there shall be no lockout (as defined in the Ontario
Labor Relations Act) during the term of this Agreement.

An employee covered by the Agreement shall not be required to perform the work of
legally striking or locked out employees from any other employer or to cross a legal
picket line arising out of a legal strike or lockout. Failure of an employee to perform the
work of a legally striking or locked out employee or to cross such a picket line shall not
be grounds for disciplinary action.

ARTICLE 9 - LEAVES OF ABSENCE

9.01

@) Leave of absence without pay and without loss of seniority may be granted for
legitimate personal reasons. It is understood that any application for leave of
absence is subject to reasonable notice in writing to the Transit Operations
Manager/Fleet Manager or their designate, and in the event any such leave of
absence is not used for the purpose granted, the employee is subject to
discipline, which may include dismissal.

(b) Application for such leave must be made at least five (5) working days prior to
the commencement of such leave and no leave will be granted for a period
greater than six (6) months. The Corporation may fill vacancies due to Leave of
Absences with Casual Operators and will use discretion in dealing with requests
less than five (5) days.
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9.06

9.07

9.08

9.09

© During personal leaves of absence greater than one (1) week, the employee will
be required to pay the premiums for all insured benefits.

(d) Upon his/her return to duty, the employee shall resume his/her original position
on the seniority list. It is understood that at no time shall a Leave of Absence be
granted for longer than six (6) months.

(e) Applications for Leave of Absence, except those set forth under Clause 9.086,
shall be dealt with in the order in which they are received and leave shall be
granted provided the regular operation of the Transit Department can be
performed without incurring additional overtime and such operations can be
performed by utilizing Casual Operators.

Union Business

@) Leave of Absence of up to a total of sixty (60) working days per year not
including arbitration and/or negotiation to attend to Union Business without pay or
loss of service credits and seniority shall be granted to Officers of the Union or
any delegates who are appointed or voted by the Union to maximum of three (3)
from the Operating Department and two (2) from the Maintenance Department.
Such unpaid leave shall be given precedence over any other application for leave
during the same time period. The employer shall continue to pay all wages,
benefits and credits to such employees and the Union shall reimburse the
employer for all wages.

(b) Upon written application to the Manager of Transit Services or Fleet Manager or
their designate, thirty (30) Transit working days in advance, employees elected to
office or appointed to a committee with the Amalgamated Transit Union shall be
granted an unpaid leave of absence, without benefits or OMERS pension
benefits. The Leave shall be for the period they are so acting. Upon their
retirement from said office, they shall be given their former employment and full
seniority, provided they are qualified to fill said position at the time of
reinstatement.

Pregnancy/Parental/Adoption

Employees shall be granted Pregnancy, Parental and/or Adoption Leave in accordance
with the Employment Standards Act and amendments made thereto.

Jury / Witness Duty

Leave of Absence will be granted to an employee who is subpoenaed as a witness. The
employee shall receive a supplement to any witness pay up to his/her regular pay for
such working hours as the employee is required to act as a witness.

The Corporation agrees to reimburse employees for loss of pay when appearing for jury
duty. If any employee so appearing is subsequently dismissed in the course of normal
working hours, the employee shall immediately report for duty to his/her supervisor.

ARTICLE 10 - STATUTORY HOLIDAYS
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10.01

10.02

10.03

10.04

10.05

10.06

The following Statutory Holidays shall be Holidays with pay for all Employee(s) covered
by this Agreement and any Statutory Holidays declared by the Federal Government of
Canada, Provincial Government of Ontario and the Municipal City Council of Brantford.

New Year's Day Civic Holiday
Family Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

All employees who have completed their probationary period shall be allowed two (2)
floating holidays each year. Newly-hired employees who were not actively employed for
at least seventy-five (75%) percent of the first year will not be entitled to two (2) floating
holidays during the following year.

The floating holidays must be used between January 1 and December 31 of the current
year. Employees may take pay in lieu of these floating holidays. Scheduling of these
days must be approved by the Operations Manager or the Fleet Manager.

Full-time employees will be eligible for holiday pay only if they work their last scheduled
working day preceding and their first scheduled working day following the holiday, unless
on regular day off or on sick leave supported by a signed medical disability certificate
attesting to his/her inability to work, or specific permission has been granted for leave of
absence by their respective Fleet Manager/Operations Manager. Employees must also
have worked at least one (1) day in the two (2) weeks preceding the holiday or the two
(2) weeks following the holiday. Bereavement, jury duty and vacation will count as time
at work for the purpose of this Clause.

Eligible employees required to work on a statutory holiday or whose regular day off
occurs on a statutory holiday, or who are on vacation, will be allowed one (1) day off with
pay, to be taken within the limits of the vacation sign up, or one (1) day's pay, in lieu of
the day off. Eligible employees (employees that actually work the statutory holiday),
may bank up to a maximum of (3) three statutory holidays per year subject to the time
being taken within the limits of the vacation sign up.

All statutory days earned shall be used within the same calendar year, with the
exception of Christmas and Boxing Days, which must be used on or before August 31 of
the following year, to be paid for at current rate of pay of the following year.

Operators

All regular Statutory Holiday work shall be determined by sign up, selection to be based
on overtime schedule. Full-Time Operators with the lowest amount of accumulated
overtime hours shall have priority.

All Full-Time Operators signing for Statutory Holiday work shall be paid their regular
day's pay plus time and one half (1%%) for all hours worked to a maximum of eight (8)
hours and twenty (20) minutes. Hours worked in excess of eight (8) hours and twenty
(20) minutes shall be paid at double time. The minimum payment for an Operator who
works on a Statutory Holiday shall be one (1) day's pay plus eight (8) hours at straight
time.
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10.07 All other Operators called upon for additional work on Statutory Holidays, excluding
charter work, shall be paid at time and one half (17%) for such hours worked, with a
minimum of four (4) hours applicable. This payment shall be in addition to any holiday
pay to which the Operator may be entitled.

10.08 Floating or banked Statutory Holidays may be normally confirmed a week in advance.
For the purpose of covering duties when Floating or Statutory Holidays are taken, the
Union agrees that Casual Operators may be employed.

€)) Drivers will be selected out of a roster of Casual Operators only. This will be up
to a maximum of eight (8) working hours or one (1) regular assigned shift per
Casual Operator. Casual Operators will always have the latest finish of Spare
Board duties when working a full shift. Full shifts will not be broken up for the
purpose of using one (1) or more Casual Operators, thereby causing Spare
Board Operators to finish later. Only one (1) Casual Operator may be working at
a time to cover for each employee who is off.

Spare Board

10.09 Holiday pay for hours not worked will not be included in the hours worked in a weekly
period for calculating overtime above forty-one (41) hours.

10.10 No more than two (2) Spare Board Operators shall be allowed days off on any one (1)
Statutory Holiday.

Maintenance
)

10.11 All regular work required by the maintenance staff on a Statutory Holiday shall be
allocated by sign up according to seniority by employees in Maintenance. No
maintenance employee whose regular day off occurs on a statutory holiday shall be
eligible to sign for work on that holiday.

10.12 An employee called out to work on a statutory holiday shall be paid at time and one half
(1%2) for all hours so worked. The minimum payment for work on a statutory holiday will
be three (3) hours at time and one half (172) in addition to any statutory holiday pay to
which the employee may be entitled.

€)) Mechanic on Standby called out to perform emergency work on Hydro or Water
vehicles on a statutory holiday shall be paid at time and one half (1%2) for all
hours worked between 8:00 a.m. and 4:00 p.m. inclusive. Double time will apply
at all other hours.

ARTICLE 11 — VACATION ENTITLEMENTS

11.01 Full-time and probationary employees hired between January 1% and June 30" shall be
entitled to one (1) day of vacation with pay at the employee’s regular hourly rate for each
month of service between the employee’s start date and December 31 of the first
vacation year to a maximum of ten (10) days.

Full time and Probationary employees hired after June 30™ shall be entitied to no
vacation in that first year but to be paid at four (4) percent of their annual gross earnings
until December 31%,
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11.02

11.03

All full time employees shall be granted annual vacation with pay in accordance with the
following schedule based upon their accumulative continuous length of active
employment in the Transit Department.

In the year in which their first | --—- | Two (2) Weeks
(1%') anniversary falls
In the year in which their --- | Three (3) Weeks
fourth (4™) anniversary falls
In the year in which their -—- | Four (4) Weeks
tenth (10" anniversary falls
In the year in which their --- | Five (5) Weeks
eighteenth (18") anniversary
falls

Effective January 1, 2015:
In the year in which their
sixteenth (16" anniversary
falls

In the year in which their --- | Six (6) weeks
twenty-seventh (27™)
anniversary falls

Employees with eighteen (18) or more years' service shall have the option of taking two
(2) weeks in single vacation days. )

In calculating length of accumulative continuous active employment for vacation
purposes, leaves of absence or lay-offs of less than one (1) month’s duration shall not
be deducted from an employee’s accumulative continuous employment.

All vacations shall be taken during the calendar year.

Vacations — All employees

One (1) week’s vacation shall be defined as Sunday to the following Saturday and shall
be based on five (5) eight (8) hour days, or forty (40) hours per week of vacation.

Vacations — All Full-Time Employees
The parties agree to the attached schedule as Appendix “A”.

The parties agree to guarantee two (2) employees off every day of the year from (Jan 01
to Dec 31).

Prime time is identified as ten (10) weeks prior to Labour Day holiday during which there
shall be a maximum of six (6) vacation entitlements.

During the weeks in which Good Friday, Victoria Day, Labour Day and Thanksgiving fall,
there shall be a maximum of four (4) vacation entitlements.

During the weeks in which Christmas Day and New Years Day fall there shall be a
maximum of six (6) vacation entitlements.
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11.04

11.05

All other weeks of the year there shall be a maximum two (2) vacation entitlements.

Vacation Sign-Up

Operator(s) shall sign their vacation in order of seniority. When an Operator signs their
vacation and, provided it is not in prime time, they may select to pass on their first (1st)
selection, if they so choose to sign they may sign their entire vacation entitlement.

All Operators shall complete their vacation sign up entitlement before the end of the
signing period, unless they have signed single day vacation(s). (As per article 11.01)

Vacation Operators

All vacations shall be determined by sign up according to seniority, which shall be
posted no later than November 1st of the previous year in order that those wishing
vacations during other than summer months will be able to so indicate.

-_

Transit Service Centre Vacation
Maintenance Staff Vacation Sign-Up shall commence on the first Monday in November.
Vacation(s) shall be limited to the following:

Day Mechanics:

e January 1st to May 31st and October 1st to December 31st — one (1) Mechanic off at
atime.

e June 1st to September 30th — two (2) Mechanic(s) off at a time

Afternoon/Evening Mechanics:
e One (1) Mechanic off at one time

Body Technicians:
e One (1) Technician off at one time

Service Technician:
e One(1) Technician off at one time

Vacation entitlement shall be determined by sign-up with seniority prevailing.

Employee(s) shall sign a maximum of two (2) weeks vacation during each sign-up
rotation.

Each sign-up period is defined as one (1) work day.

Employee(s) with eighteen (18) or more years of service shall have the option of taking
two (2) weeks in single day(s). The maximum allowed single day vacations are ten (10)
days. Those with less than eighteen (18) years of service shall have the option of using
single days for one (1) week.

All vacations shall be taken during the vacation year.

2012 — A.T.U. Collective Agreement — 2016 14|Page



ARTICLE 12 - PROMOTIONS AND TRANSFERS

12.01

12.02

12.03

12.04

12.05

12.06

If an employee who is covered by the terms of this Collective Agreement is promoted or
transferred to a job within the Corporation but outside the Bargaining Uniton a
permanent basis, the employee shall retain their seniority in their former job
classification for nine hundred and sixty (960) hours worked provided the employee pays
dues, fines and assessments to the Union during this nine hundred and sixty (960) hour
period. If the employee requests to return to their former classification before they have
completed for nine hundred and sixty (960) hours worked in their new job, the employee
shall be credited with their seniority prior to their transfer from the Bargaining Unit,
provided that the employee has paid all required dues, fines and assessments to the
Union. This opportunity shall not be given more than once to any employee.

Should the employee decide to return to their Bargaining Unit position, within nine
hundred and sixty (960) hours worked they shall assume their previously assigned run,
provided they are returning within the same run sign-up. Should the employee return
during a subsequent sign-up, they shall be placed on the Spare-board and assigned
work according to Spare-board regulations.

All vacancies in either the Operating or Maintenance Department shall be posted for five
(5) days.

In the event of a vacancy in the Maintenance Department, full-time employees in the
Maintenance Department shall have first preference of application. Full-Time Operators
shall have second preference to make a transfer, providing the employee can comply
with the necessary qualifications.

)
In the event of a vacancy in the Operating Department, full-time employees in the
Maintenance Department shall have first opportunity to make a transfer, providing the
employee can comply with the necessary qualifications. Should there be no successful
applicant(s) from the Maintenance Department, then the full-time Operator vacancy shall
be filled in accordance with article 3.04 (c).

In the event that an employee is transferred from either Department, a nine hundred and
sixty (960) hours worked qualifying period shall be allowed and, if his/her work is found
unsatisfactory or the employee desires to return to his/her previous employment,
adjustments will be made with full seniority. Notwithstanding Article 12.06, it is
understood that any employee who is accepted for a posted position may be precluded
from applying for another job vacancy at the same level for a period of six (6) months.

An employee who applies for a General Maintenance position and is awarded the
position, will be exempt from applying to other job postings within the Union for a period
of one (1) year.

ARTICLE 13 - SENIORITY, LAYOFFS

13.01

Seniority is the exclusive right of the Union and shall be under the jurisdiction of the
Union and governed by the Local 685 By-Laws.

All employees shall have their seniority with their continuous employment with the
Corporation. Should the union decide whether to grant seniority to its members shall be
the exclusive right of the Union. In the event there are multiple employees hired on the
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13.02

13.03

13.04

13.05

13.06

13.07

13.08

same date, seniority shall be based on the date and time Human Resources received
the application. The Offer of Employment shall have the application date shown and a
copy of the offer of employment shall be provided to the Financial Secretary of the
Union.

@) The seniority of employees in these groups will commence:

Full-Time Operators: An Operator's seniority will commence when the employee
commences regular duties. This does not mean when the
employee commences training, but after approval has
been given, by the Manager, that the Operator is
considered qualified to perform an Operator's duties.

Maintenance: When a person has completed probation, the employee
will be credited with the correct seniority.

The seniority list shall be compiled with each individual Full-Time employee placed in
accordance with his/her term of continuous service in his/her particular group. Each
Full-Time Operator shall be entitled to choose his/her run in accordance with the
seniority list, the preference of runs commencing with the most senior employee in the
continuous service of the department.

After discussions between the Union and the Corporation, when a Full-Time Operator
has been approved for LTD benefits he/she may be placed on an inactive list and their
Full-Time position shall be permanently filled from the Casual roster in accordance with
article 3.04 (c).

)

~

Layoffs

Should a lay-off of employees be planned, it shall be done according to job classification,
according to seniority of the classification, with the last person on being the first person
laid off. The president, Financial Secretary, Treasurer, Vice President, and one officer
from each of the Operations and Maintenance departments, shall be the last laid off in
the said classification.

Full-time employees who are laid off and are qualified and capable of handling the job,
and have the necessary seniority, may displace an employee, with less seniority, of
another classification, and said employee shall assume the rate of pay for that
classification.

Full-time Operators who are laid off shall be offered all Casual work that becomes
available that they are able and available to perform and shall be paid at the full rate of
pay for the classification that they are working in, for the actual hours worked. Overtime
at the rate shall be paid for all time in excess of eight (8) hours in one (1) day. There
shall be a two (2) hour minimum guarantee.

No Casual employees shall be employed while a full-time employee is laid-off, unless
the laid-off employees have been contacted and given first choice of all available work in
the Operating and Maintenance Departments.

No new employee shall be hired until all those laid-off full-time employees who are
qualified and capable of returning to work have been given the opportunity of recall.
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13.09

Should a full-time employee be laid off and subsequently recalled to perform casual
work, the twenty-four month period shall begin again. A recall shall be a minimum of two
(2) hours. Members who are laid-off for a period of twenty-four (24) months, and who
are not recalled during that period, will lose all seniority and no longer be considered
employed by the Corporation.

An employee shall be considered no longer employed by the Corporation if the
employee:

@) Voluntarily resigns the employ of the Corporation;

(b) Is discharged for cause and the discharge is not reversed by the Grievance
Procedure or Arbitration

(©) Refuses to provide completed “Medical Certificate of Disability” on a regular
basis when requested to support the absence from duty due to iliness or injury
provided that the illness or injury exceeds three (3) scheduled working days.

(d) Is laid off for a continuous period greater than twenty-four (24) months.

(e) If the employee fails to report for work within seven (7) days after being notified
to return to work by registered mail at his/her last known address.

ARTICLE 14 - WORKING CONDITIONS

14.01

14.02

14.03

14.04

14.05

Employees will have eight (8) hours off duty between shifts on consecutive days to
ensure proper rest, except when otherwise agreed to by both parties.

Operators

Overtime shall be distributed as equally as possible among all full-time and probationary
employees. Casual Operators may be given overtime only after management has
exhausted all reasonable means to employ a full-time or probationary Operator for said
overtime.

Maintenance

Maintenance staff shall be given five (5) minutes in which to wash before leaving work.
All maintenance employees shall be given two (2) ten (10) minute rest periods per shift.
Rest periods shall be scheduled no earlier than two (2) hours after the start of the shift

and no later than two (2) hours before the end of the shift.

For unskilled trades, the progression from minimum to maximum rates shall be
considered as a one (1) year progression plan.

When Maintenance staffs are required to change duties due to iliness, vacation, training
or other valid reasons, the employee shall be notified of such change as soon as the
requirement is known by the Fleet Manager. Should the employee concerned be
required to punch out, he/she will be paid overtime for all hours worked prior to punching
out. A minimum of two (2) hours overtime will be paid. Minimum does not apply to
disciplinary meetings.
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ARTICLE 15 — ACCIDENTS AND INCIDENTS

15.01 In the case of all vehicular accidents, the Police shall be notified and the employee shall
carefully complete an accident report on the forms provided for that purpose. Every
effort will be made to have the employee complete the accident report prior to the end of
his/her shift, however should an employee be required to complete the accident report
after his/her shift has ended the employee shall be paid the applicable rate of pay for the
time which was needed by the Employee to complete the above noted report.

15.02 When an employee is required to complete an incident report by his/her supervisor it
shall be completed on the forms provided for that purpose and a copy of all incident
reports shall be supplied to the Union. Every effort shall be made to have the employee
complete the incident report prior to the end of his/her shift, however should an
employee be required to complete the incident report before or after his/her shift the
employee shall be paid the applicable rate to complete the report.

ARTICLE 16 - LICENSES

16.01 The Corporation shall pay the cost of any medical examination charges and renewal
fees that are requested by the Ontario Ministry of Transportation that are required to
maintain an employee’s required drivers licence. Reimbursement shall be made as
soon, as is practicable.

The Corporation shall also provide testing for licence renewals at no cost to the
Employee through the Corporation’s Driver Trainer. If the Corporation’s Driver Trainer is
not available, the Corporation shall reimburse the Employee for all costs related to the
testing and renewal of the Employees required licence through the Ontario Ministry of
Transportation.

16.02 All medical examination charges, one time testing charges, and renewal fees related to
the renewal of all Skilled Trades licences which are required in their classification of
employment shall be paid for by the Corporation. Reimbursement shall be made as
soon, as is practicable.

16.03 Loss of Licence

@) A full-time employee with one (1) or more years of service shall not be subject to
dismissal for loss of his/her driver’s license for a first occurrence, unless also
convicted of causing an accident involving serious bodily harm or major property
damage, or drugs for other than medical purposes, but shall be placed on lay-off
without pay or benefits until his/her licence is restored. A second such
occurrence will subject the employee to dismissal. It is understood that, in case
of such a suspension of licence not resulting in dismissal, a Casual Employee
may be engaged as a replacement.

(b) An employee who is required to use an “ignition interlock” to operate a vehicle, is
not deemed to have the required licence restored in order to operate a
Corporation vehicle. Ignition interlocks shall not be installed on Corporation
vehicles.

ARTICLE 17 - COoST OF LIVING
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17.01

No adjustment in rates of pay with respect to Statistics Canada Consumer Price Index
will be effective during the period of this contract.

ARTICLE 18-PENSION PLAN

18.01

All eligible employees shall join the Ontario Municipal Employees' Retirement System
Plan (OMERS). The Corporation and the employee shall make contributions in
accordance with the provisions of the OMERS plan.

Where a retiring employee has a minimum of fifteen (15) years service, has attained the
age of fifty (50) years or older, and is eligible for early retirement under the OMERS
Pension Plan, the Corporation agrees to provide a Special Retirees Health Benefit Plan
until the employee reaches the age of sixty-five (65).

The Union further agrees to put the employees' portion of the Employment Insurance
(El) rebate towards the funding of this Special Retirees Health Benefit Plan, for the
duration of this rebate program.

ARTICLE 19 - HEALTH INSURANCE ~

19.01

The Corporation agrees to pay 100% of the current premium cost of the following, for all
employees who have completed their probation period:

 Manulife Semi-Private Plan (Coverage to begin after the 3rd day of hospitalization)

t
Manulife Prescription Drug Plan;
> Coverage for Viagra & Cialis - $1,000 annual maximum

* Manulife Dental Plan #9 (with a one (1) year lag on the O.D.A. fee schedule).
Effective January 1, 2015 - Manulife Dental Plan #9 at current rates on the O.D.A. fee
schedule

> Dental Restorative coverage - $2,000.00 annual maximum

* Manulife Vision Care Plan - $375.00 every 24 months

« Manulife Extended Health Plan coverage ($10, $20 deductible); and

* Manulife Health Deluxe Travel Plan

* Hearing Aids - $500.00 Lifetime

 Massage Therapy - no deductible - $400.00 annual maximum

* Physiotherapy - no deductible - $400.00 annual maximum

* Chiropractic Care - no deductible - $400.00 annual maximum

» Effective January 1, 2014 - Reimbursement of 100% for a CPAP (sleep apnea)
machine and all required supplies subject to the Carrier's definitions'.
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