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THIS AGREEMENT made in duplicate this _¢ 2( O day of ] kf( I& iji_’[bf‘[ A.D. 2013,

BETWEEN: THE CITY OF REGINA, hereinafter called
"The City" OF THE ONE PART;

- and -

THE AMALGAMATED TRANSIT UNION,
LOCAL NO. 588, hereinafter called "The Union"
OF THE OTHER PART

PREAMBLE

WHEREAS it is the desire of both parties of this Agreement to maintain the existing harmonious
relations between the City and the members of the Union, to promote cooperation and
understanding between the City and its employees, to recognize the mutual value of joint
discussions and negotiations in all matters pertaining to working conditions, hours of work and
scale of wages, to encourage economy of operation and elimination of waste, and to promote the
morale, well-being and security of all the employees included in the bargaining unit represented
by the Union.

NOW THEREFORE, to effectuate the foregoing, the parties mutually covenant and agree as
follows:

ARTICLE 1 - INTERPRETATION

In this Agreement, unless the context otherwise requires the expression:

1.1.  "Casual Employee" shall mean an employee who is employed in casual employment or is
performing work of a permanent nature but, for a bona-fide reason or cause, cannot in the
best interest of the City be placed on the permanent staff.

1.2.  "City" means the Corporation of the City of Regina.

1.3. "Council" means the Council of the City of Regina.

1.4, "City Manager" means the appointed City Manager or designate.

1.5.  "Director of Human Resources" means the Director of Human Resources or designate.

1.6. "Director of Transit" means the Director of Transit or designate.

1.7. "Department'.' means Regina Transit.



1.8.

1.9,

1.10.

1.11.

1.12.

1.13.

1.14.

"Hours of Work" shall be govemed by the laws of the Province of Saskatchewan and
Regulations thereunder, except where, by agreement, such hours of work respecting
certain classes of employees may be less than are prescribed by the said Statutes or
Regulations.

“Manager” means Manager of a respective branch or designate.

Masculine and Feminine Gender: The words "He", "His", or "Him" where used herein,
shall be construed as including or referring to a person of the feminine gender, where the
facts or context so require.

"Overtime" shall, except as otherwise provided herein, have the meaning given in the
Statutes of the Province of Saskatchewan and Regulations thereunder, and all such
overtime shall be reported by the Foreman or Supervisor in charge forthwith and wages
therefore at the specified overtime rates shall be paid within the next pay period.

“Permanent Employee™:

1.12.1. "Permanent Employee" shall mean an employee heretofore or hereafter
appointed to a permanent position on the recommendation of the Director of
Transit.

1.12.2. Notwithstanding Clause 1.12.1. hereof, during the twelve (12} month
probationary period, an employee may be terminated without recourse to the
grievance procedure provided for in this Agreement. However, it will be
mandatory for the City to inform the employee in writing the reasons for the
dismissal.

“Probation” shall be defined as the period of time that an employee is required to
work to determine suitability for the position. Once an employee successfully
completes their probationary period they will acquire permanent status in that
position. New employees serve a one year probationary period while existing
employees who move into different positions serve a six month probationary period.

Service:

1.14.1, “Service” for the purposes of eaming annual increments and vacation
entitlement (i.e. 4,5,6 weeks of vacation) under Article 16, means only regular
hours worked (includes misses and the guarantee in Schedule "A"), together with
absence from work due to earned annual vacation, statutory holidays, personal
sickness covered by sick leave credits or an approved leave of absence, pension
disability under bylaws 3125 or 9566, disability under Article 12, occupational
injury covered by Workers' Compensation Board payments, maternity leave,
parental leave, adoption leave, a leave of absence under Bereavement Leave
(7.1.1.), Special Leave (7.1.2.), Leave for Union Activities (7.2.1.), a leave of
absence for the purpose of apprenticeship training, and the initial thirty (30)
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calendar days of any other approved leave of absence (subject to the laws of the
Province of Saskatchewan and Regulations thereunder) including disciplinary
suspension up to 30 calendar days.

1.14.2. "Service" for the purposes of earning vacation credits under Article 15 and sick
leave credits under Article 10 means only the regular hours worked (includes
misses and the guarantee in Schedule "A") together with absence from work due
to earned annual vacation, statutory holidays, personal sickness (to the extent
sick leave credits are available), a leave of absence under Bereavement Leave
(7.1.1.), Special Leave (7.1.2.), and Leave for Union Activities (7.2.1.), and
the last twelve (12) consecutive months of an occupational injury covered by
Workers' Compensation Board payments.

1.15. "Union" means the Amalgamated Transit Union, Local #588.

ARTICLE 2 - SCOPE

This Agreement shall apply to all the employees employed by the City of Regina in the Transit
Department, except as excluded pursuant to the current effective order of the Saskatchewan
Labour Relations Board.

ARTICLE 3 — RECOGNITION

3.1, The City recognizes and acknowledges the Union as the sole collective bargaining agent
of the employees who are, or may in the future, work in any of the positions classified in
this Agreement, and the City hereby consents and agrees to negotiate with the Union or
with representatives elected or appointed by said Union in any and all matters within the
scope of this Agreement, or any matters involving the interpretation of this Agreement.

3.2. The Union agrees that it is the exclusive right of the City to manage the affairs of the City

and to direct its working forces subject to its observance of the terms and conditions of
this Agreement.

ARTICLE 4 - UNION SECURITY

It is hereby agreed that every employee who is now, or hereafter becomes a member of this
Union, shall maintain membership in the Union as a condition of employment, and every new
employee whose employment commences hereafter shall, within thirty (30) days after the
commencement of employment, apply for and maintain membership in the Union as a condition
of employment.

The Union shall notify the Director of Transit of any employees who have not become members
of the Union in accordance with the terms of this Agreement.



ARTICLE 5 - CHECK OFF

Tt is hereby agreed that when any emplovee so requests in writing, the City will check off or
deduct from such employee's wages, the sum or amount required for the payment of such
employee's union dues and assessments, and remit the amount so deducted or checked off to the
Treasurer of the Union, such remittances to be made within seven {7) days of the date of
deduction. In every other respect, Section 32 of the Trade Union Act shall apply.

ARTICLE 6 - NOTICE BOARDS

The City agrees to install notice boards for the sole use of the Union, in suitable locations, easily
accessible to the employees, for the purpose of posting notices of interest to the Union.

ARTICLE 7 - LEAVE OF ABSENCE

Any employee requesting a leave of absence without pay shall provide reasonable notice in
writing, to the Manager, who insofar as the regular operations of the Department will permit,
shall grant the leave requested.

An employee engaging in other employment for gain while absent under the provisions of this
Article, without the expressed written consent of the Director of Transit, shall be deemed to have
terminated employment with the City, effective the date other employment was assumed.

7.1. Paid Leave
Requests for Bereavement Leave and Special Leave must be requested in writing. The
City acknowledges circumstances may arise where requests may be verbal and can be

confirmed in writing at a later date.

7.1.1. Bereavement Leave

Where there is a death in the employee's immediate family, the employee shall
be granted up to three (3) consecutive working days’ bereavement leave, with
pay at the discretion of the Director of Transit or his’her designate.

One (1) additional day of bereavement leave with pay will be provided to
employees that must travel more than 300 kilometers outside of Regina or
two (2) additional days of bereavement leave with pay will be provided to
employees that must travel out of the country.

Immediate family shall be defined as spouse, child, father, mother, brother,
sister, grandparent or grandchild. Immediate family shall also include someone
for whom the employee had an equivalent step, common-law or in-law
relationship, as applicable.



7.1.2.

Notwithstanding the above, an employee may utilize up to two (2) of the three
(3) days’ bereavement leave, to be taken within one (1) calendar year following
the initial leave, for deferred ceremonies.

When an employee is designated an Executor of an Estate, they shall be
granted one (1) day of leave with pay.

Leaves of absence under this section will not be deducted from the
employee’s “Sick Leave” credits.

Special Leave

"Special Leave of Absence" with pay shall be granted to permanent employees at
the discretion of the Director of Transit or his/her designate, for reasons such as
pressing emergency, bereavement in excess of three (3) days or compassionate
cause. Such Leave of Absence shall be deducted from the employee's accumulated
"sick leave” credits. An employee absence report shall be required when sick leave
credits are used for the foregoing reasons.

Permanent Employees with less than seventy-five (75) days accumulated sick
leave to their credit must protect twelve (12) days per year for personal illness,
and such twelve (12) days are not available for use as “special leave” as defined
above.

1f an employee 1s required to use such special leave of absence in excess of the
provisions of the paragraph above, the employee shall be paid for same and the
time so utilized shall be deducted from any future sick leave accumulation as the
employee becomes entitled to same, provided that the provisions of the
paragraph above are maintained. In these instances, pressing emergency and
compassionate cause shall not be deemed to include sickness and injury to the
applicant.

Jury and Witness Duty

In the event that an employee is required to serve as a juror or to appear in court
as a witness, the employee shall suffer no loss of pay, providing the juror's fees
or the witness fee is paid over to the City of Regina.

When an employee, outside of regular work hours, is required to appear in court
as a witness related to transit business, the employee will receive time-off-in-licu
at straight time rates for those hours required to be in court. Such time off will
be taken at a time mutually agreeable between the Director of Transit, or
designate, and the employee.



7.2.

Unpaid Leave

7.2.1,

7.2.2.

7.2.3.

Leave of Absence for Union Activities

In case any members of the Union are appointed delegates to attend conventions
in connection with Union affairs, they shall, provided they have given a
minimum of 10 calendar days notice, in writing, to the Director of Transit, be
granted leave of absence without pay to attend same. However, the City agrees
to continue to maintain the payment of regular salary and benefits and the Union
agrees to reimburse the City for salary and benefit costs paid during the leave
of absence. It being understood, such leave of absence and the number of
employees permitted leave of absence under this Subsection, shall be mutually
agreed to between the Director of Transit and the Union.

Full Time Union Position

Any permanent employee who has completed one (1) year of service and who is
selected for a full-time position with the Union, shall, on application, be granted
a leave of absence without pay for a period of up to one (1} year. Such leave of
absence may be extended, by mutual agreement of the parties, for periods of
time not greater than one (1) year.

Maternity, Parental and Adoption Leave (MPAL)

Subject to Sections 7.2.3.1 through 7.2.3.4 hereof, every member shall be
entitled to MPAL 1in accordance with the provisions of the Labour Standards Act
of the Province of Saskatchewan.

7.2.3.1. Every employee upon proceeding on MPAL, as the case may be, shall
receive payment in respect of all accumulated vacation credits.

7.23.2. Notwithstanding the provisions of subsection 7.2.3.1 hereof, the
employee may request, in writing, that all accumulated vacation
credits be carried forward for use upon return to work.

7.2.3.3. Every employee returning to work shall resume work with no loss of

senionty, rates of wages or benefits accrued to the commencement of
the MPAL.

7.2.3.4. Notwithstanding anything contained in this Agreement, any employee
on MPAL shall not accumulate nor be credited with sick leave or
vacation credits during such leave.

7.2.3.5. For the purpose of this Clause, MPAL shall mean up to and including
fifty-two (52) weeks' leave of absence without pay.



7.2.4. Employees who are on Leave of Absence Without Pay for medical reasons will
be required to undergo a medical examination at the expense of the City before
returning to work.

ARTICLE 8 — GRIEVANCES AND DISPUTES

"Grievance" shall mean any difference between the parties to this agreement, concerning the
interpretation, application, operation or any alleged violation of this agreement. The grievance
procedure is as follows:

8.1.

8.2.

8.3.

8.4.

An aggneved employee shall within seven (7) calendar days of the incident that  led to
the filing of a grievance, first state his case in writing to the Union.

Whenever possible, the Union will discuss complaints with the Transit management prior
to filing a formal grievance. If a matter cannot be resolved through discussions, then the
grievance procedure shall be initiated within ten (10) calendar days from the date the
employee advised the Union of the incident, and following as outlined below.

Step | - The Union shall, within ten (10) calendar days after filing of the grievance of an
employee, or within (10) calendar days following 8.2 above, have the right to make a
submission to the Manager (copy to the Director of Human Resources). In making
application for a hearing, the Union shall specify the nature of the grievance, the clause or
clauses of this agreement upon which the grievance is based or the dispute involving the
questions of general application, and the remedy that is requested. The hearing shall be
held within ten (10) calendar days of the application being made, and the Union may have
the employee or employees concerned present at the hearing. The manager shall, within
ten (10} calendar days following the hearing, give his decision and reasons in writing to
the Union.

After receiving the City's answer at any step in the grievance procedure, if the Union has
not given Notice of Intention to advance the grievance to the next step within ten (10)
calendar days, the matter shall be deemed to be settled on the basis of the City's reply.

Step 2 - The Union shall have the right to appeal to the Director of Transit from the
decision of the Manager, and in so doing shall file with the Director of Transit a written
statement of the grievance, as well as a copy of the decision of the Manager. Such
appeals shall be filed with the Director of Transit within ten (10} calendar days following
the receipt of the decision of the Manager. When such appeal has been filed, the Union
shall have the right to interview and obtain information pertaining to the grievance from
any employee or any other person believed to have knowledge of the matter contained
within the grievance.

The Director of Transit shall hear the appeal within ten (10) calendar days after the
grievance has been filed and shall give a decision within ten (10) calendar days after the
conclusion of the hearing. It 15 understood that the same individual will not hear both
Step 1 and Step 2.



8.5.

8.6.

A policy grievance ansing from the interpretation, application, operation or alleged
violation of this agreement or a dispute involving a question of general application, which
directly affects more than one (1) employee, employees in more than one branch of the
Department, shall be initiated in writing with the Director of Human Resources with a
copy to the Director of Transit within ten (10) calendar days from the day that the
incident which gave rise to the grievance reasonably came to the attention of the Union.
After submission of the grievance to the Director of Human Resources, the procedures
and time limits contained herein shall apply.

Alternatively, by mutual agreement, the parties may, within ten (10) days of the
respective Director’s decision, agree to utilize the expedited arbitration process outlined

as follows:

EXPEDITED ARBITRATION

The parties agree that the following procedures set out herein may be used after Step 2 of
the grievance procedure.

8.6.1. A single arbitrator mutually agreeable to both parties will be appointed.

8.6.2. The hearing:

8.6.2.1. The date of the hearing shall be within one (1} calendar month of the
contact date of the arbitrator.

8.6.2.2. Legal counsel shall not be used by either party. The parties will
equally share the fees and expenses of the arbitrator.

8.6.2.3. Counsel for each of the parties shall be limited to the following:

Union: Staff representative or elected officer
Employer: Transit Department or Human Resources Department staff

8.6.2.4. The grievor(s) and one Union representative and the manager who are
party to the case shall be granted leave with pay to be present at
arbitration.

8.6.2.5. The arbitrator shall hear the grievance(s) and shall render a decision
within five (5) calendar days of the hearing. This does not preclude
the arbitrator from giving a bench decision with written reason to
follow in the above time frame. The reasons, when provided, shall be
brief (no more than two pages) and the decision of the single arbitrator
will be final and binding on the parties.



8.6.2.6.

8.6.2.7.

8.6.2.8.

8.6.2.9.

8.6.2.10.

8.6.2.11.

8.6.2.12.

8.6.2.13.

- 9 -

The documents tabled with the arbitrator shall include;

¢ collective bargaining agreement;

* grievance statement and replies;

e apreed statement of facts;

e any cases that the parties intend to rely on (limit two from each);
and

e abrief statement of each party's position (one page only).

The parties shall follow the following procedural guidelines:

» documents tabled;

e brief opening statement;

®  witnesses (maximum two per party), examined, cross-examined
and questioned by arbitrator;

o final argument (cases may be cited),

e the hearing will be conducted in an informal manner with limited
objections.

Expedited arbitration awards shall not set a precedent and shall not be
referred to by the parties in respect of any other matter in any other
setting,

All settlements of expedited cases prior to the hearing shall not be
referred to by the parties in respect of any other matter in any other
setting.

All settlements of expedited arbitration cases prior to the hearing shall
be without prejudice.

The arbitrator does not have the power to change the collective
bargaining agreement or to alter, modify or amend its provisions.
However, the arbitrator shall have the power to dispose of any
discharge or discipline grievance by any arrangement which, in its
opinion, it deems just and equitable.

Either party may apply to the arbitrator to clarify the decision, which
he/she shall do within ten (10) calendar days of the application.

The arbitrator may determine the financial or other arrangements to be
made in the case of any suspension, dismissal or demotion. Such
arrangements or payments will be made as quickly as possible.



8.7.

g.8.

8.0.

8.10.

8.11.

8.12.

8.13.

8.14.

8.15.
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Any grievance which is not settled by the procedures set forth may be referred to a Board
of Arbitration by either party to this agreement. A single arbitrator may be appointed, if
mutually agreeable to both parties. Application for the establishment of a Board of
Arbitration must be made by either party within thirty (30) calendar days of the date that
the decision of the Director of Transit is rendered.

When either party requests that a grievance be submitted to a Board of Arbitration, the
request shall be made by registered mail or alternative method that provides proof of
receipt addressed to the other party of this agreement, indicating the name of its nominee
to the Arbitration Board. Within seven (7) calendar days thereafter, the other party shall
answer by registered mail or alternative method that provides proof of receipt, indicating
the name and address of its nominee to the Arbitration Board. The parties shall then meet
to select an impartial Chairperson.

If the recipient of the notice fails to appoint a nominee, or if the parties fail to agree upon
a Chairperson within seven (7) calendar days of their appointment, the appointment
shall be made by the Ministry responsible for Labour Relations, upon request by
either party.

The Board may determine its own procedure, but shall give full opportunity to all parties
to present evidence and make representation to the Board. It shall hear and determine the
difference or allegation and render a decision within thirty (30) calendar days from after
the hearing is completed-

The decision of the majonty shall be the decision of the Board. Where there is no
majority decision, the decision of the Chairperson shall be the decision of the Board.
The decision of the Board of Arbitration shall be final and binding and enforceable on all
parties, but in no event shall the Board of Arbitration have the power to change this
agreement or to alter, modify or amend its provisions. However, the Board shall have the
power to dispose of any discharge or discipline gnevance by any arrangement which, in
its opinion, it deems just and equitable.

Should the parties disagree as to the meaning of the decision, either party may apply to
the Chairperson of the Board of Arbitration to reconvene the Board to clarnify the
decision, which it shall do within ten (10) calendar days.

When either party applies for the establishment of a Board of Arbitration, each party shall
pay the fees and expenses of their own nominee and shall each pay one-half (1/2) of the
cost of the fees and expenses of the Chairperson.

The authority making the final decision shall determine the financial or other
arrangements to be made in the case of any suspension, dismissal or demotion.

This section shall, at all times, be subject to the provisions of the laws of the Province of
Saskatchewan and regulations thereunder, and not in any sense be in derogation of the
rights of the respective parties hereto under the said law.
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8.16. Time limit exceptions may be made by mutual agreement, in wrting, to any of the time

limits specified in the aforementioned procedures.

ARTICLE 9 — SENIORITY

9.1.

9.2,

9.3.

9.4

The City reserves the right to promote or transfer employees to other branches of the
Department, providing such employees begin at the bottom of the seniority list in the new
branch of the Department; however, once having acquired seniority within any branch,
same shall be maintained for the duration of employment with the Department.

There shall be no seniority acquired by an employee during the first year of employment,
but, after having completed twelve (12) months of employment, the seniority of the
employee shall date from the time they last entered the service of the Transit Department
as a permanent employee. The employee shall accumulate seniority in the schedule of
the department in which they are employed. Seniority is not transferable between
schedules of the depariment but shall be maintained in the schedule in which it was
accumulated.

The employee’s seniority shall cease 1f the employee:

9.3.1.  wvoluntarily resigns;

9.3.2. is dismissed for cause;

9.3.3.  1s absent without proper leave;

9.3.4. has been notified to report for work in accordance with 27.5, and fails to do so at
the appointed time and place, except where the recall is for a period of

employment of less than thirty-one (31) calendar days;

9.3.5. isnot employed by the Transit Department for a period in excess of twelve (12)
consecutive months;

9.3.6. overstays a vacation period or approved leave of absence without reasonable
cause.

There shall be no seniority acquired by an employee during the first year of employment,
but after having completed twelve (12) consecutive months of employment, the seniority
of the employee shall date from the time the employee last entered the service of the
Transit Department.
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ARTICLE 10 - VACANCIES AND NEW POSITIONS

When vacancies in the permanent staff occur or new positions of a permanent nature are created
within the scope of this agreement, a notice thereof outlining the position and grade shall be
forwarded by the Director of Human Resources to all departments of the City and to the
Recording Secretary of the Union at least one (1) week prior to an appointment being made.

Appointments shall be made in accordance with Article 9 hereof, and the employees appointed
shall be subject to a twelve (12) month probationary period. By mutual agreement between the

Director of Transit and the Union, the twelve (12) month probationary period may be extended
or reduced.

Revisions to the position description will be forwarded to the Union prior to the bulletin of the
position.

10.1. When filling vacancies or new positions, within the schedules of this agreement,
qualifications, ability, experience and seniority will be considered. Seniority will be
further defined as:

10.1.1. Employee with the most seniority in the same schedule
10.1.2. Employee with the total seniority in all schedules

10.2. When engaging additional employees, the permanent employee last laid off shall, if
qualified, be re-engaged.

10.3. A qualified employee, having accepted the appointment to a position within or beyond
the scope of this Agreement, shall be allowed six (6) months in which to prove
him/herself capable of filling the position to the satisfaction of the Director of Transit. If
such employee is not capable of filling the position within the first six (6) months, or if
such employee elects to revert to this or his’her former position within the first three (3)
months, the employee shall revert to the former position without prejudice and without
loss of seniority in the former position. Other individuals promoted or transferred as a
consequence of the original promotion or transfer shall also be returned to their former
positions without prejudice or loss of seniority. By mutual agreement between the
Director of Transit and the Union, the six (6) month probationary period may be extended
or reduced.

10.4. After an individual has accepted an appointment to a permanent position within the scope
of this Agreement, the Union shall be advised by the Human Resources Department of
the name of the successful appointee.
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ARTICLE 11 - SICK LEAVE

11.1.

11.2.

11.3.

11.4.

11.5.

11.6.

All permanent employees shall accumulate sick leave credits at the rate of .069 hours for
each hour of accumulated service up to a maximum of 1598 hours for schedule "C"
employees and 1744 hours for all other employees.

Employees who have been properly appointed to permanent positions in accordance with
this Agreement shall be entitled to payment for absence from work due to sickness to the
extent they have established sick leave credits under 11.1, hereof.

11.2.1. Each employee claiming sick pay under the provisions of this Agreement, shall
be required to complete an Employee Absence Report for absence not exceeding
four (4) working days, declaring that the absence was a result of personal
sickness. If absent from work through sickness for a period exceeding four (4}
working days, the employee shall, in addition, produce a regulation medical
certificate completed by a duly qualified medical practitioner. Any cost incurred
for completion of said certificate shall be bome by the City.

11.2.2. Notwithstanding subsection 11.2.1 hereof, in the case of suspected misuse of
sick leave, an employee shall, at the discretion of the Director of Transit,
produce a Medical Certificate signed by a duly qualified Medical Practitioner
certifying the said employee was unable to perform the work due to personal
sickness. Any cost incurred for completion of said Certificate shall be borne by
the City.

For the purpose of this clause, illness shall include non-occupational injury or injury
other than injury covered by the Workers' Compensation Act.

Where an employee sues a third party for damages in respect of an injury, the employee
shall claim for any salary advanced in respect of sick pay and, upon receipt of said
damages, shall reimburse the City of Regina for such salary as may have been advanced
excepting reasonable legal expenses in connection therewith as allowed by the tariff of
fees of the Law Society of Saskatchewan and actually paid by the employee.

The City reserves the right to ask for a medical certificate of any employee who is
absent from work due to sickness or accident. Such examination shall be conducted by a
qualified medical practitioner appointed by the City. Any cost incurred shall be borne by
the City.

Where an employee is in receipt of wage loss replacement from Saskatchewan
Government Insurance as a result of an automobile injury, sick credits will be available to
the employee to the extent they have been eamed and all wage loss replacement benefits
payable from SGI to the employee shall be tumed over to the City Treasurer. The
employee’s sick leave bank shall be adjusted in consideration of the payment received
from SGI. An employee must apply to SGI if they are eligible for such wage loss
replacement. The employee is not required to turn over funds in excess of sick benefits
paid by the City to the employee.
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11.7. Notification

11.7.1. Every employee who is absent from work on account of sickness shall,
whenever possible, notify the department prior to commencement of the
employee's regular work day and failure to do so, unless notification is shown to
have been unavoidable and satisfactory proof of disability is furnished, may
deprive such employee of such sick leave as normally would have accrued.

11.7.2. In order that employees can comply with sub-section 11.7.1 hereof, the City
agrees to provide a telephone answering service.

11.8. For the purpose of this Article, sick leave usage is equal to the guaranteed regular number
of hours that the employee would have worked on the given day but were missed due to
sick leave.

ARTICLE 12 - DEATH AND DISABLEMENT BENEFITS
For the purpose of this Article, the following definitions shall apply:

"Salary" shall mean the basic rates of pay as from time to time set forth in the Schedules forming
part of this Agreement and where the Schedule sets forth pay ranges it shall refer to the step in
the range enjoyed by the employee at the time of death or disability.

"Dependent Child" of an employee shall mean an unmarried child or unmarried step-chiid to
whom the employee continues to stand in loco parentis, who is less than eighteen (18) years of
age or is eighteen or more years of age but less than twenty-five (25) years of age and is in full
time attendance at a school or university, and may include a handicapped child who is wholly
dependent on the employee.

"Disability” or "Disabled" shall mean a disability resulting from an employee's employment with
the City which is certified as rendering the employee unable to perform the duties of
employment with the City.

"Certified" in relation to an employee's disability means certified at the request and the expense
of the City by two qualified medical practitioners, one of whom shall be named by the City and
the other by the Union.

12.1. Death Benefits in case of death of an employee occurring after December 31, 1982.

12.1.1. In the event of the death of a permanent employee, the City shall guarantee to
the spouse and dependent children an amount equal to 95% of the amount of the
monthly salary such employee would have received if living and continuing in
the employ of the City in the same or equivalent classification and step in the
pay range in which the deceased was employed at the time of death.



12.1.2,

12.1.3.

12.1.4.

12.1.5.
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In the event of the subsequent death of the spouse, the benefit shall, contimue to
be payable, effective the first day of the month following the death of the spouse,
at the rate of 20% of the gross applicable monthiy salary for each dependent
child with the maximum benefit payable under this provision not to exceed 80%
of the gross applicable monthly salary.

In the event of the death of a permanent employee leaving no spouse, but a
dependent child or children, the benefit shall be payable effective immediately at
the rate of 20% of the gross applicable monthly salary for each dependent child
with the maximum benefit payable under this provision not to exceed 80% of the
gross applicable monthly salary.

In calculating the amount to be paid by the City in any month, the following
items may be deducted from the salary from time to time in effect:

12.1.4.1. Any taxes or other deductions required by law and, until the date on
which the employee would have reached compulsory retirement age
had the emplovee lived, 95% of the amount that would have been
required to pay toward superannuation under the pension bylaw of the
City.

12.1.4.2. The amount of any pension, annuity or insurance settlement not
personally contracted for by such deceased employee, or the spouse or
dependent children otherwise than by virtue of the employment of
such employee. Such deductible amounts shall include but not be
specifically limited to any benefits paid by the Workers'
Compensation Board, the City of Regina, the Canada Pension Plan
(Primary Benefits Only), the Criminal Injuries Compensation Board or
a claim or suit in tort made against any person in respect of the death
of such employee. In the event the foregoing benefits take the form of
a lump-sum settlement rather than a monthly allowance, such amounts
shall be spread over a ten-year period to determine the monthly
amount deductible. With the exception of proceeding with litigation,
it shall be the responsibility of the employee's estate to apply for every
benefit available before taking advantage of the provisions of this
clause. The City will provide to the employee's estate reasonable
assistance to facilitate the recovery of all such benefits referred to in
this section, 12.1.4.2 except in respect to any suit in tort.

The City's hability hereunder shall continue:

12.1.5.1. In the event of the death of an employee leaving a spouse, and/or
dependent child or children.



12.2.

12.1.6.

12.1.7.

12.1.5.2.

12.1.5.3.
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In the event of the death of an employee leaving no spouse but a
dependent child or children until they cease to be considered
dependents under the definition hereinbefore set forth in this Article.

In no event beyond the date at which such deceased employee would
have been entitled to full and compulsory pension retirement from the
City had the employee's death not occurred, at which time the pension
shall be paid to the spouse and dependent children as provided for in
the Civic Pension Plan.

In the event a spouse abandons or deserts any dependent children the City shall
have the right to direct that any payment forthcoming, by virtue of these
provisions shall be paid to the benefit of such children.

Notwithstanding any of the foregoing, the City shall not be liable hereunder with
respect to the death of any employee which shall occur:

12.1.7.1.

12.1.7.2.

As a result of an accident obviously not related to the employee's
duties and employment as an employee of the City, or

As a result of an illness obviously not contracted by reasons of the
employee's duties and employment as an employee of the City.

Consideration for disability benefits shall be given to applications received by the City
after December 31, 1982, as per the following:

12.2.1. In the event a permanent employee becomes disabled, upon application by the
employee or spouse of the employee or department head, the employee shall be
entitled to full salary for the first two (2) years of such disability and thereafter
90% or full salary subject to the provisions of Clause four (4) of this Section.

12.2.2.

In calculating the amount to be paid by the City in any month, the following
items may be deducted from the salary from time to time in effect:

12.2.2.1.

12222,

Any taxes or other deductions required by law, and for the first two
(2) years of the disability 100% and thereafter 90% of the amount the
employee would have been required to pay toward superannuation
under the pension bylaw of the City.

The amount of any pension, annuity or insurance settlement not
personally contracted for by such employee, or the spouse or
dependent children of the employee otherwise than by virtue of the
employment of such employee. Such deductible amounts shall
include, but not be specifically limited to, any benefits paid by the
Workers' Compensation Board, the City of Regina, the Canada
Pension Plan (Primary Benefits only), the Criminal Injuries
Compensation Board or a claim or suit in tort made against any person



12.2.3.

12.2.2.3.

in respect of the disablement of such employee. In the event the
foregoing benefits take the form of a lump-sum settlement rather than
a monthly allowance, such amounts shall be spread over a ten (10)
year period to determine the monthly amount deductible. With the
exception of proceeding with litigation, it shall be the responsibility of
the employee to apply for every benefit available before taking
advantage of the provisions of this clause. The City will provide to
the employee, reasonable assistance to facilitate the recovery of all
such benefits referred to in this Section 12.2.2.2 except in respect to
any suit in tort.

Fifty (50) percent of the gross amount of any remuneration an
employee receives should the employee become gainfully employed
outside the City service, provided the said 50% is less than the benefit
payable under the provisions of this clause.

The City shall not be liable to pay disability benefits if:

12.2.3.1.

12.2.3.2.

12.2.3.3.

12.2.3.4.

12.2.3.5.

12.2.3.6.

The employee secures gainful employment outside of the City service
for which the remuneration exceeds the benefits payable under the
provisions of this clause by 50% or more, or

In the event the disablement resulted from an accident obviously not
related to the employee's duties and employment as an employee of
the City, or

In the event the disablement resulted from an illness obviously not
contracted by reason of the employee's duties and employment as an
employee of the City.

On and after the date such employee would have been compulsorily
retired under the provisions of the Civic Pension Plan, at which time
the employee will be paid pension in accordance with the provisions
of the Civic Pension Plan.

In the event, and on the date that an Income Continuance Plan is
implemented provided the benefits of such plan are at least equal to
the provisions of this Clause. However, should such Income
Continuance Plan subsequently be terminated, the provisions of this
Article shall forthwith be restored.

On death of the employee, inwhich event, the provisions of Section
12.1 will apply.



