COLLECTIVE AGREEMENT

between
THE CITY OF EDMONTON
- and -
THE AMALGAMATED TRANSIT UNION LOCAL 569, DATS UNIT

Duration: February 8, 2015 to December 22, 2018

|CITY CLERK FILE NO. 085871 |







2014-2018 ATU Local 569 (DATS) Collective Agreement

TITLE TABLE OF CONTENTS PAGE #
PART I - MAIN AGREEMENT ...t ree e e 9
1 Amendment and TermiNatiON .....cuuuceiirermiierrsiseesss s ssee s ssse s ssse s s sse s e s sse s e ssssssessesessessnssses 9
Y 0 0 T 10
T D T3 0 0L 0 1SS 11
3.01 Probationary EMPIOYEE .......ccciceiciiririnneensisseessessesssesssssses s ssessssssssssessssssssssssssssssssssnns 11
3.02 Regular Employee or Permanent Employee ..........cccevvvmnnncensincessenseessessssssesseesnes 11
3.03 Temporary EMPIOYEE .......cucveciiceriirieresirseessessee s s sesssessssssessssssessssssssssssssssssssssssnssssssnsans 11
3.04 Part-Time EMPLOYEEe......cociciecircirctrcese s s ses s e s sss s e s s sse s se s sseessns s e ssnssssnsnsns 11
3.05 CaleNdar YeaT .....ccuieeerrerresserssssesssessesssssssessssssessessssssssssssssssssssssssssssessnssssessssssnsnssssnsnsans 11

o 70 0 1 SRS 11
3.07 Continuous EMPIOYIMENT.....ccciceiciiieeesinceessissee s ssesssesssssses s ssessssssssssessssssssssssssssssssssans 11
3.08 EIMPLOYEE ...t s sne s ene e sne s s n e s ene e ene e ne e e nne e e e nean 11
3.09 Life EVENT...uiiiiiciiccsierceseesessesssssesssssse s e ssee s s s s sns s s sne s sne e ssne e ssnesssssnsssssnnssssnsnsns 12

o T O T\ (35 010 = SRRSO 12
T O LY (0 01 41 N = 2 SRS 12
3.12 Normal Retirement AE ......ccccucererserrsesserssisssessesssssssssssssesssssssssssssssssssssssssssssssnssssssssass 12
T R T O ) D OSSR 12

o T T3 1 1) o PSR 12
3.15 Regular Rate Of Pay....ccciciiciiersirerrsnses s sses s s s s s s se s s s sne s ssns s e ssnssssnsnenns 12

o T Y 1 SRS 12
3.17 Shift SChedule...... e ne 13
T T 1 2= (T SRRSO 13

o T S T ) SRS 13

4 Managerial ReSpPONSIDIlITIES ....cceeiceeeieceecer e r e s e s e e sne s neenns 14
4.01 Management RiNTS .....ccciviiiiiiiniirci s s ssee s s e s sn e s sne s ssne s ssns s 14
4,02 DISCIPIINE...cieiicireeerirreesstrsee st rsse s e s se s sse e s s e s e seeese s e e e se s e e e sessneesnennenaennensnnnnnanes 14

5 UNION S@CUTITY etreiirieeresrsseessersssesssesssessssssssesssssssssssssssssssssssssesssssssssssssessssssssssssessnsssnsesssesssssansasas 15
L0 0 8 0 11 0 SR 15
5.02 Check-Off of UNiOn DUES.....cccvceesirrerrirseessisseessnsssessesssessessssssessssssssssssssssssssssssssssssssssses 15
5.03 Conformity to the Labour Relations Code........ccuivrecrierrsmnsessssnsesssessesssesssessesssesses 15
5.04 Names and Addresses of Union Representatives........cccvccvceeeersesssessesssessssssesssesaes 15
5.05 Employee Telephone Numbers and Addresses.......ccccurenvverssensenssnssesssessesssesssesas 15
5.06 NO DiSCIIMINATION ...evveeereireseesseessnesseesssessessssssssessssssssesssesssssssssssssessssssssesssessnsssssesssessnes 15
5.07 New Employee Orientation....c.ccuciceesrsmssesssessesssesssssssssssssssssssssssssssssssssssssssssssssssssssses 16

6 WOrKing CONITIONS...iceiciiceeririerssisreessisss s s s s s ssesse s ssss s ssse s ssse e ssss sesesssessssssnsssssnessssssessses 17
6.01 Hours of Work - Regular OPerators .....cuuieeesisesssssssessssssssssssssssesssssssssssssssssssssssses 17
6.02 Selection Of ShiftS....cciiiiciiiririr e e s n e s ne s 17
6.03 Change of Scheduled Shifts .......cccciriirirnirrrr s 17
6.03.01.01 Statutory Holidays - Scheduling Employees to Work.............. 18

LI Y o 7N < 010 T= 1 (o PSR 18

3

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

TITLE TABLE OF CONTENTS PAGE #
6.05 ReVIiew Of SHIfTS ....cicciiiiccrircrrer s s e s ne s 19
LOR O TG TN o 1 i A I o (T S S 19
.07 OVEITIINIC ..cuerieeesseeseresseesseessasssssesssessssssssesssessssssssesssessssssssessssessssssssesssessssssssesssessnsssnsassnens 19
6.08 Pay for WOrk on Off DayS....ccceccvierrmisessinsesssnsesssssesssesssssssssssssssssssses ssssssssssssssssssseas 19
6.09 Pay for Work on a Statutory HOliday ......cccvceeecmrcemnsinsesssissesssessses s sssssesesesses e ssessneas 19
6.10 Returning to Work After ADSENCE ......ccccvcerrircemrsirsees e s e s s snenseas 20
6.11 Operation of DATS Vehicles ...t s ssee s e s 20
6.12 Leave for Medical and Dental APpPOINTMENTS .....ccccveeerirrrersesssssessessesssssessessesssens 20
6.13 Payment for Accident/Major Incident Reporting.......cccueeerverrersersmssersnssesssessenssens 20
6.14 Performance Review / MeetiNgsS.....cccuvrermrserrsersemssmssesssssssssssssssssssssssssssssssssssssssssssesses 21
6.15 Pre-Trip INSPECTION ..eeeiceercreceerseessr et e seesssr s e ssss s e e s sne s e s e s smn s e e e e snesennensnens 21
LT O T B ] B2 v o PSR 21

2 2T 0100 Ul 0 0 o SRR 22
200 A S 22

7.01.01 RetroaCtive Pay....ccccceecceremrssirsseessssssesssssssssssssssssssssssssssssssssssssssssnsssssssssssssnes 22
7.02 COMPENSATION EITOTS..coiiiiecieriersresseesseessssssssssseesssssssssssnessssssssssssessssssssesssessnssssssessnsssnes 22
7.03 Failure 10 RePOT T iiicirieresires s ssee e sses s ssss e s s s e s s sne s s s sns e s s e sne s s ssnss e ssnnsnes 22
7.04 Wage Increment Delay Due to Absence From Work.......cccuccevevceessncenssensesssensennnes 22

T 8 1Vl 2 1 SRS SSS 23

8.01 Statutory HOLIAAYS ..cccceceeeirircrrirsr s s ssse s s e s e s s e s s s snnssesnense s 23
8.01.01 Recognized Statutory HOlidaysS ...ccccuveecmrversmssersssssessessessesses e sesssesseesneas 23
8.01.02 Observance of Statutory Holidays.....ccccuvereemvverssmnsessssnsesssessessessessesseesnens 23
8.01.03 Eligibility for Statutory Holidays ....c..ccccuverrrmsserssmssesssensenssssessessesssessensseas 24
8.01.04 Permanent Employees on a Compressed Work Week Schedule (4-10’s)

........................................................................................................................ 24

8.02 Annual Vacation LeaVe........cuceiireemrsersmnsesssssesssssesssssssssssssssssssssssssssssssssssssssssssssssssans 24
8.02.01 Vacation Leave ProViSiON .....uccccerseresrnssesssssssssssssssssssssssssssessssssssssssessnes 24
8.02.02 Signing Annual Vacation Leave .......cccccrvrvrmiserssmnsessssssessssssessssssessssssessses 26

8.03 Leave Of ADSEIICE......ciceecireeerircecr st s s s s n e ne s s sne s e ne s e e ene s e nnneans 27
8.03.01 Leave of Absence Without Pay for Union Representatives........c.e..... 27

8.03.01.01 Local Union EMPlOYyMENT .....cccccevvirveerserseersnsseessessesssesssessessssssesssnnns 27
8.03.01.02 Union Employment (Other Than Local Union) .......cccceeeevienrunnne 27
8.03.01.03 Union Delegate.......ccccuvrrrirserssmrsemssesssessesssesssssssssesssssssssssssssssssssssssnns 27
8.03.01.04 Leave of Absence Without Pay - General.......ccccocrremrierrcrrsensnnne 27
8.03.02 Leave of Absence With Pay for Union Representatives.......ccceevseernen. 27
8.03.02.01 Bargaining RepresSentatiVes......eiereeseesseesssssssesssessssssssssssssssenns 27
8.03.02.02 Labour Management Consultation Committee Meeting
RePreSeNTATIVES. ..oi e e e 28
8.03.02.03 Shift Schedule Review Representatives.......cccceeeevverressersnssensnnnns 28
8.03.02.04 Shift Schedule Signup Representatives.......c.ccuecevvereemssersnssensannns 28
8.03.02.05 Vacation Signup Representatives ......ccccuecevecereseesseessssssesssesssnnnns 28
8.03.02.06 Health and Safety COMIMITIEE........ccevvereerserrmrsersersses e sses e ssensnenns 28
4

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

TITLE TABLE OF CONTENTS PAGE #
8.03.02.07 Grievance RepresSentatives ......cuevecreeseessesssssseesseesssssssssssssssnenns 28

8.03.02.08 Matters of Mutual CONCEIT .....ccevvireeerserseersersesserssessessssssessssssesssenns 28

8.03.02.09 Leave With Pay - Normal Hours of Work.......ccccvcvecrvcervcniceninnne 28

8.03.03 Bereavement Leave......icrieseeseessesssessseesseessssssesssessssssssessnesssssssnessnesns 28

8.03.04 Maternity/Parental Leave.......cccuvrrcmrsrressessmssesssssessssssesssssesssssssssssssssssens 30

8.03.05 Short-Term Emergency Leave .........ucivremnseessnnsessssssessssssessssssesssssssssses 31

8.03.06 Compensation for Witness and Jury DUuty.....cccccceeenvmennsenssensesssessensaens 31

8.03.07 Participation in Benefit Plans While on Leave of Absence................... 31

8.03.08 Working for Gain While on a Leave of Absence ........ccccvcrrvrcrriersennnn. 32

8.04 Health and Welfare Benefit Plans .......ccccecviemecrcmnsinsesssssseessesseesses e ssessssssessssssessnenns 32
O R T s T 1 SR 32

8.05 CIOTNING c.ueeeeiieeeirceresirree st s st s st s e s s s e s e se s s ae s n e e e ene e e ene s e e nne e e nnnnnsnnnnnans 32
8.00 PATKING ..ereeeeirieriirierssisseessesssessssssessesssesesssessesssessessessnessssssessssssessssssessessnssssessnsssnnnsssnnsnsans 33
8.07 Medical EXamMiNatiONS....ucceeiireersersmrserssssessssssesssssssssssssssssssssesssssssssssssssssssssssssssssssssssans 33
8.08 Retiree TranSit PASS ...cccciccreiersrreirsseesssssssssseessssssssesssessssssssssssessssssssessssssssssssessssssnsans 33

1S T ) 511 01 107 6 U< 4 L SRS 34
1S 2 TSR I T2 1 O 2l 0 T S S 34
10 Layoffs, Rehires and Technological Change .......c.cccocveervrnesiensensesssnsessessessessessesseesseas 35
OO 7§70 ) i SRS 35
10.02 RENITES...ueiiieeetrceer sttt e e sne s sn e s n s eae s ene s e e ne s e e ne s n e nennennn s 35
10.03 Technological Change ......cccccvvreciieresiiseessersessse e s s se e s sne s s 35

11 Posting and Filling VaCaNCIeS.......ccueeiiresirsersiiserssissesssesssessesssessessssssssssssssssssssssssssssssssssssssees 36
12 Seniority and ReVeISION......ccuiciiiireerer e sseesessess s see s s sse s e s sse s e s s s e s sns s e e snessnessessnssnssssnsees 37
13 Dispute ReSOIUTION PrOCESS ....cicciiirciriercirieesessesssessesssssssessesssesssssssssssssssssssssssssssssssssssssssssses 38
Step 1: Problem-SolVING STAZe .......ccvvreciriiiririercsre s sse s sne s s s s e nsnenns 38
Step 2: CONSUTATION STAZE....civiiriirrerserrrssersr st s s s ssee s see s s ssse s e s sae s e s snssensns s s esnsssnnsnens 39
Step 3: Formal ReVIEW STAZe .....cocvveiiireirircr s ssse s sne s sne s s s nsnenns 39
Step 4: Arbitration STAGe...ciciceeiireersirer st s s s e s sae s s sne e e ne s e e ene s e nnnnans 40

14 Operator TraiNing PremiUm .....c.ccvecereeissrerseesseesssssseessssssssssssssssssssssssessssssssesssessssssssssssessnes 42
15 Responsibility of EMPIOYEES ......cvvvciicircirir s sesses s s s sss e sse s ssssssssssnssess 42
16 Letters of Understanding and Addenda .......cccocveeeircensnssssenssssessssses e ssesssessesssesssssseas 42
AN o 21 NY 2 (0 44
Appendix I: Schedule of Wages ... s ssnessnenns 44
Appendix II: Clothing Issuance for DATS OPerators ......cccceerrvessesseessessesssesssessesssssses 46
Appendix III: Vacation Entitlement for Permanent or Probationary Employees ...... 47
Appendix IV: Vacation Entitlement for Temporary Employees.........ccccveeerrerseersersennne 48
LETTERS OF UNDERSTANDING. ... s e ee e e e e e e 49
01 Part-Time EMPlOYIMENT....ccciciceiierresierssssesssssessessesssssssssssssssssssssssssssssssssssssssssssssssssssssees 50

02 PremiUuIm PAY ....ccccccceiceiissiesseesssssssesseessssssssssssesssssssssssssssssssssssssessssssssssssssssnsssssesssessnsssssassnens 52

5

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

TITLE TABLE OF CONTENTS PAGE #
03 Specialized Grievance and Arbitration Mechanisms Pursuant to the Duty to

Accommodate Framework Agreement......ccuueerreersesssssesssssessssssessssssesssssesssssssssses 53

04 Payment in Lieu Of Breaks ...cciicciirririersinsesssssesssssesssssseesssssssssessssssesssessssssnsssssssesseas 58

LTSN 0 1 i A T ) PSR 59

06 Employment Insurance Reduction Program.....c.cccccecveeessesseessesssssessssssessssssessssssssssees 60

07 Employment Opportunities for Individuals with Intellectual Disabilities Program

................................................................................................................................................. 60

08 10 Hour Straight Shifts, Shift Design and Floating Shifts........cccceevvrrrncnscescennnn. 61

PART II - HEALTH AND BENEFITS PLAN ... 62

1 Income ProteCtion Plam .......cccucecciiimnsiiseessinseesss e s s s e sesssssses s sssesssssnsssssssnss s ssnessssnnssnes 62

1.01 Waiting Period ....cccccicieeirireirciertssee st s sse s e e s e ene s e s n e s ne s sne s 62

103 BeNETITS ..oieeiiieerirce st st e s e s e s ne s e e e n e e R e nn s 62

1.07 Recurring DiSabilities .....cccccuceeriisersirseessinssssessssssssssses e ssessssssssssssssssssssssssssssssssssssssses 65

1.08 Other Benefits While Disabled........ccccuvirmriricmniininncirsssresssnsee s s ssses s 65

1.09 Duration Of BeNeTits ....cccueciieriirrrrsirseessinssssesss s s sses e sses s sse s e ssse s e s s s s ssnes s ssnssss 65

1.10 Alternative Employment with the City....cccciiicerinsensescessescssescs s ssesssesseesseas 65

1.10.03 Failure to Accept Alternate Employment........ccccueervrsersnsessessesssenseennes 66

1.10.04 Recurrence of Disability While Engaged in Alternative Employment 66

1.11 Alternate Employment With an Employer Other Than the City.....ccccvccvrrercennen. 66

1.12 Unapproved Employment for Gain ......c.ccoveeinnsesinsessesssssesssssessssssessssssssssesssssseas 66

2 Long Term DiSability Plam .....ccccicciirccmiierisisenssssseessessessssssssssesssessesssessssssssssssssssss sessssssssssssssses 67

2.01 WaitiNg Period ....ccceiciieerircrriecsres e sses s ssee st ssse s ssse s e s s e s s e s sn s sene s e e e snnsnssnensnan 67

F2A 0 12 0 ¢ 1 Lo 10 L0 0 4 1 SRS 67

2.03 Eligibility fOr Benefits.....coiiiiciiiriiicerrssrseesst s s s se s ssse s sse s sss e ssne s s snesne s 67

2.06 Duration Of BENETITS .....ccccvireriiimisiicenssinseesssssss s ssse s s s s e s s e s s e s s sssessssnessnessnesseas 69

2.07 Level of Benefits Provided .......c.cccoiceersirieessinseessisssssessessessssssesssssssssssssssssssssssssssssssseas 69

2.08 Lump SUIM SeTTIEINENTS ..cueviererrrerersserssesseessrsssessessssssssssessessssssessssssssssssssessssssesssssssessees 70

2.09 Coverage Under Other Benefit Plans While Disabled.........cccccoeremrierccensencnssensnnne 70

2.12 Rehabilitative Employment and Training .......c.ccocvcveorecmrecercssesseescecsceeeseesceessneeas 72

2.13 Rehabilitative Employment and/or Training with the City .....cccccveevverccnieninnne 72
2.14 Rehabilitative Employment and/or Training with an Employer Other than the

0 1 SRS 73

2.15 Limitations and EXCIUSIONS ...cccuceeciicerisiiseessirseesssssssssessssssessssssesssssssssssssssesssssssssssssssees 75

2.16 CoSt Of LIVING INCIeASES ...uiviirerrierierserssesseesstsssessesssessssssssssssssssssssssssssessssssssssssssssssssssees 75

2.17 Recurring DiSabilities .......ccuvieciirisisenisiiseessisssessesssss s ssesse s sses s ssessesessessssssnsssssssssseas 75

2.18 Long Term Disability Plan Advisory Board ........cccuceevicensncmssessessesseessesssssessnnnns 76

3 Wind-up of Former Income Replacement Plan......cccccuceremrcemrsmnsemssnssesssessesssnssssssessssssessnssns 77

4 Group Life INSUTANCE .....cccveeerireeersirsessesseessessssssesssesses s ssss s s sssssssssses s sssessssssssssssssssassssessssssssses 81

5 Alberta Health Care ......ocicciiieiiircinsesci s sses s see s ssss s s s ssns s s sns s sas s ssne s s ssnessssnns s 82

6 Supplementary Health Care Plan.......ccccucciirrcninnincesssssessss s ssse s s e ssessssssessssssesssssssssseas 83

6

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

TITLE TABLE OF CONTENTS PAGE #
6.01 Supplementary Hospital Benefits.....ccccuviecicmnsicesssinsesssessee s s sse s sseesseas 84
6.02 Major Medical BeNefitS.....ccccciiricmiirrmiierssssesssssessesses s ses s sss s ssse s s s s s sne s ssnesse s 84

6.04.01 HOSPITAL ..ooreeeireeetrceercer st sse s sne s s e s n e ene s e nnnnnns 86
6.04.02 PRYSICIAN....ciiitiieeritisessirssssesss s s s ssse s sse s s snesse s se s s s sne s e nssessn e nsnsssensnnns 87
6.04.03 Mental HOSPItal.....cccocrceriircersirserses s ssee s ssne s ssne s 87
6.04.04 Out-of-Province 30 Day Emergency Medical Travel........cccceeveerierrennnen 87

A B [ 41 1 o SRS 88
7.03 Dental Plan BenefitS.....ccuiiiiriciiiiniinenrsinsee e s sses s s s ssesssesses s sssssssssssssssss e sssesses 88
7.07 Limitations and EXCIUSIONS .....cccucrriiceresinceessirsee s s s sse s sss e ssss s ssns s ssnesss 89

7.07.01 X-RAYS.iiieeriireseesseessrssssesssessssssssesssesssssssessssssssssssessssssssssssessnsssssssssessnsssssessness 89
7.07.02 Oral EXamiNatiONS ...cuceeeisereerseesssssessssssessssssssssssssssssssssssssssssssssssssssssssssssssass 89
7.07.03 Cleaning and Fluoride Treatments......ccccueeeserseesserseessesssessessssssessssssesssnnss 89
7.07.04 Dentures, Crowns and Bridges.......ccccuurrvrvrrsinsessinsessenssessessssssessssssesssenns 89
7.07.05 ToOTh IMPIANTS .eovciieeerereeisiecsrsesre s sss e s sne s s sne s e s sae s e e snssnesnenns 89

8 Health Care Spending ACCOUNT .....ccucceriereerstrrssseessssesssesseesssssesssssssssssssssssssssssssssssssssssssssssas 92

9 Supplementation of Compensation AWArd .......cccccuceerrrersnsessnssssesse s s ssess e ssessssssessseas 94

10 General Application Of PlanS......ccuciceiceesmnserrssnsersss s ssess s ssssse s s e s s e s sessns s ssnessssnssns 95
10.01 Subrogation RigNTS .......ccciiiiciirrircerci s s sne s s 95
10.02 Limitations and EXCIUSIONS.......ccccovcerrsiserssinseessssses s s sss s s sssssessssssessssssesssssssssssssssses 95
10.03 Validation Of ClaimS....ccccceivrrcmiierrnreesssnsesssssssessessss s s sssssessssssssssssssessssssssssssssssssssssses 97
10.04 Benefit Entitlement During Full-time Employment With the Union................. 98
10.05 Benefit Entitlement During Layoff ... 98

11 AdminiStration Of PIaNS .....ccicecciiiiiisiniiscersessssses e ssss s sss e s sse s sse s e ssnss s ssnessssnns s 99
11.03 Benefits Administration - Hour EQUivalents .......cccccvvrrsmnsenssmnsensssnsesssessesssesseesns 99
11.04 AdViSOTY COMIMITTEE. ....cccstreeerrersrerressersesseessesssessesssessessssssesssssssessssssessssssessssssessssssssses 99

12 Edmonton Civic Employees Charitable Assistance Fund.........ccocvvveersencsenssenseessessennnes 99

IS T S 4 3 10 o 99

14 Benefit Plans - Financial SUrpluSes........ccciciiiiccnieinssssinses s s sssssses s sessssssesssssssssnsns 100

LETTERS OF UNDERSTANDING (PART ID) ueeeeiciieeceeeeeceee e e 101
01 Supplementary Health Care Plan ........cccceeevvemssiniemssnnsesssnnsessse e s ssse s ssss s ssss s ssne s 101

NOTES:
1 An asterisk (*) designates a clause that existed in the previous Agreement which has been
reworded.

2 A double asterisk (**) designates a new clause.

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

If there are discrepancies between the on-line version and a printed version, the signed originals will prevail



2014-2018 ATU Local 569 (DATS) Collective Agreement

COLLECTIVE AGREEMENT

between

THE CITY OF EDMONTON

A Municipal Corporation
(hereinafter called the "City")

Of the First Part
- and -

THE AMALGAMATED TRANSIT UNION LOCAL NO. 569, DATS UNIT

(hereinafter called the “Union”)

Of the Second Part

Part I - Main Agreement

%

1 Amendment and Termination

1.01

The duration of this Agreement shall be from February 8, 2015 (the first day of the
first pay period immediately following ratification of the Memorandum of Agreement
by both parties) to December 22, 2018.

This Agreement shall take effect on the above specified date and shall continue in
force and effect beyond the expiration date from year to year thereafter, unless
notification of the desire to amend the Agreement is given in writing by either party
to the other. Such notification must be given not more than 120 days nor less than
60 days prior to the expiration date. If amendment is desired, the contents of the
amendment shall be provided to the other party within the time limit set out above.
In this event, the existing Agreement shall remain in force until either the process of
collective bargaining has been completed in accordance with the Labour Relations
Code, or a strike or lockout commences in accordance with the Labour Relations
Code.

However, changes to this Agreement, agreed upon by the parties to this Agreement,
may be made at any time, provided that such changes are properly in writing and
executed by the authorized officers of the parties to this Agreement.

The parties agree that there shall be no strike or lockout while this Agreement is in
force.
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2 Scope

2.01 This Agreement shall apply to all employees within the bargaining unit, as the said
bargaining unit may from time to time be determined by the Labour Relations Board,
except those persons agreed by the parties to be included or excluded.

2.02 If the City determines job descriptions are required, and creates them for jobs in the
bargaining unit, then a copy will be given to the Union.

2.03 If the City creates new positions which fall within the scope of the bargaining unit
then the City must notify the Union in writing, prior to posting the positions.
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3 Definitions
EMPLOYEE STATUS

3.01 Probationary Employee

The words “probationary employee” when used in this Agreement shall mean a
newly hired employee who is serving the required probationary period of a
permanent, or part-time position.

3.02 Regular Employee or Permanent Employee

The words “regular employee” or “permanent employee” when used in this
Agreement shall mean an employee who has successfully completed the required
probationary period of a permanent position and who has continued in the employ
of the City.

3.03 Temporary Employee

The words “temporary employee” when used in this Agreement shall mean any
employee who is filling a temporary position for a predetermined period of time.
An employee who has been continuously employed for a period of 12 months in the
same position will attain permanent status, subject to satisfactory performance.
Such employee will be eligible for the applicable benefits provided in Part II - Health
and Welfare Benefits.

Permanency will not be attained when a temporary employee is replacing an
employee on disability leave. The parties may mutually agree to waive permanent
status.

3.04 Part-Time Employee

The words "part-time employee" when used in this Agreement shall mean an
employee who is a part-time employee in accordance with Letter of Understanding
“Part-Time Employment”.

3.05 Calendar Year

The words “calendar year” when used in this Agreement shall mean 12 calendar
months commencing with the first day of January and ending December 31.

3.06 Class

The word "class" when used in this Agreement shall mean a group of positions
having sufficiently similar duties, responsibilities, authority and required
qualifications that a common descriptive title may be used.

3.07 Continuous Employment
The words "continuous employment” when used in this Agreement shall mean
continuous permanent or probationary employment with the City.

3.08 Employee

The word "employee” when used in this Agreement shall mean a person assigned to
a position coming within the scope of a Local Agreement.
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3.09

3.10

3.11

3.12

3.13

3.14

3.15

3.16

Life Event

The words "Life Event” when used in this agreement shall mean:

+ Marriage or cohabitation with a common-law spouse for a continuous one-year

period;

Birth, adoption or change in custody of a dependent child,;

Divorce;

Legal separation or the ending of a common-law relationship;

Death of a spouse or dependent child;

Loss of a spouse’s or dependent child’s coverage under the spouse’s employer’s

plan;

+ Dependent no longer qualifies as a dependent under the plan; or,

+ Spouse becomes eligible for benefits that are at least equivalent to the coverage
provided under the City’s plans.

> > > > >

Member

The word "member" when used in this Agreement, in reference to a specific Plan
contained herein, shall mean an individual who, through the individual's
employment with the City, has entered into participation in such Plan in accordance
with the requirements of such Plan and has continued to participate in such Plan.

Monthly Salary

The words "monthly salary” when used in this Agreement shall mean:

Bi-weekly pay at regular rate of pay X 26.1 = Monthly Salary.
12

Normal Retirement Age

The words "normal retirement age" when used in this Agreement shall mean 65
yvears of age.

Off Days

The words “off days” when used in this Agreement shall mean those days of rest
without pay which are regularly scheduled on a weekly or cyclical basis, in
conjunction with the employee’s regularly scheduled hours of work.

Position

The word “position” when used in this Agreement shall mean one or a single
position, encompassing a specific set of duties and/or conditions to be filled by an
incumbent.

Regular Rate of Pay

The words “regular rate of pay” when used in this Agreement shall mean the rate of

pay assigned to:

+ an incumbent of a position, within the pay range specified for the classification of
such position in Appendix I of this Agreement, or

+ to any new classifications coming within the scope of this Agreement.

Shift
The word “shift” when used in this Agreement shall mean the employee’s daily
hours of work, as arranged under the provisions of this Agreement.
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3.17 Shift Schedule

The words “shift schedule” when used in this Agreement shall mean a timetable
showing the regular hours of work assigned to an employee. The schedule includes
the regular daily hours, the days to be worked, and scheduled off days.

3.18 Trial Period

The words “trial period” when used in this Agreement shall mean the 3 month
period of time required to be served by a part-time employee selected for a
permanent position, during which time such employee’s suitability for the
permanent position will be assessed.

3.19 Week

The word “week” when used in this Agreement shall mean the 7 day period
commencing on Sunday and finishing on Saturday.
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4 Managerial Responsibilities

4.01 Management Rights

The Union recognizes and affirms that the management of the DATS service, and
direction of the working forces, including the right to suspend, discipline, discharge
employees for just cause, hire, transfer, promote, demote and to make reasonable
rules and regulations, be vested exclusively in the City. Reserved to management
are all rights and responsibilities, unless otherwise specified in this collective
agreement.

The Union also agrees that the City is solely vested with the rights to decide on its
field of operations, location, methods of service, scheduling and sequence of
operations, unless otherwise specified in this collective agreement.

4.02 Discipline

4.02.01

*  4.02.02

4.02.03

4.02.04

The City may discipline an employee for just cause. Investigations into disciplinary
infractions shall be conducted as expeditiously as possible.

Copies of all disciplinary reports shall be provided to the Union, indicating clearly
the exact nature of the matter. Such disciplinary reports shall be issued within 30
working days of the date the disciplinary infraction became known to the
management supervisor. Should the infraction investigation require more than 30
working days, the employee will be advised through a Notice of Investigation. All
Notices of Investigation shall be copied to the Union.

Should the Union or the employee be of the opinion that any disciplinary action is
improper, then that disciplinary action may be the subject of a grievance and such
grievance shall be processed in accordance with the grievance procedure of this
Agreement.

When a supervisor issues a non-disciplinary documented counselling, the
employee will be given a copy of such documentation.

Past disciplinary reports shall be deemed void after an employee has maintained a
clear record with no disciplinary reports for a period of 24 months of active
employment.

Where an employee is required to meet with a representative of the City and
where the purpose of said meeting is to apply discipline to that employee, the
employee shall be entitled to have a Union representative present during such
meeting, if the employee so desires. In recognition of facilitating aspects of the
Working Relationship Agreement (WRA), wherever practicable, the employee shall
be advised of this entitlement by the City in advance of the meeting.

Suspensions for full-time operators will be based on an 8-hour shift.

Suspensions for a part-time operator who works less than 8 hours will be based
on their regular part-time hours.

Suspensions for a part-time operator who works between 8 and 10 hours will be
based on an 8-hour shift.

For operators not working an 8-hour shift, who are required to serve a
suspension, work days may be adjusted for operational reasons.
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5 Union Security

5.01 Recognition

The City recognizes the Union as the sole collective bargaining agent in all matters
pertaining to wages, hours of work, fringe benefits and working conditions covered
by this Agreement for all employees.

The parties hereby agree to negotiate with each other concerning matters covered by
this Agreement affecting the relationship between the parties, aiming toward a
peaceful and amicable settlement of any differences that may arise between them.

5.02 Check-Off of Union Dues

The City agrees to deduct, from the wages of all employees covered by this
Agreement, union dues as shall be decided by the Union, subject to the provision
that the dues are in the form of a standard formula or standard dollar value for all
employees in the bargaining unit. These deductions shall commence on the first day
of a pay period and shall be forwarded to the Union at the end of each pay period,
together with a list of employees from whom deductions have been made. The
Union shall provide the City with written notification of any alteration of the dues
structure at least 30 calendar days in advance and implementation shall be within
the said 30 day notice.

5.03 Conformity to the Labour Relations Code

If there is any conflict between the provisions of this Agreement and the Labour
Relations Code, to the extent of such conflict, the Labour Relations Code shall
prevail.

5.04 Names and Addresses of Union Representatives

The Union shall inform the City in writing as to the names and addresses of its
officers, negotiating committee members, shop stewards and any other persons who
are authorized representatives of the Union in matters which are appropriate under
the provisions of this Agreement. The Union shall also inform the City in writing of
any changes to such list of names.

5.05 Employee Telephone Numbers and Addresses

The City shall provide the Union with a list of employee names, telephone numbers
and addresses in June and December each year, or as mutually agreed by the
parties. This information is provided with the mutual understanding that the Union
will use such personal information for the express purpose of carrying out the
Union’s responsibilities as the exclusive agent of employees covered by this
Agreement, as these responsibilities relate to their members’ employment
relationship with the City of Edmonton.

The Union shall take all reasonable steps to store and manage this information to
prevent its use in a way that is not authorized by this collective agreement and/or
applicable privacy legislation.

5.06 No Discrimination

There shall be no discrimination against any employee by virtue of his being or
performing his duty as a member of the Union.
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5.07 New Employee Orientation

The City will provide an opportunity for a Union Officer to meet new employees for
an orientation session, at a time and duration agreeable to the Union and the City.
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6 Working Conditions
6.01 Hours of Work - Regular Operators

a) Hours of work schedules shall be based on either:
+ a 5 day work week, 40 hours per week, with 2 days off; or
+ a4 day work week, 40 hours per week, with 3 days off.

b) Off days will be consecutive, wherever possible.

¢) An unpaid break of at least 30 minutes will be provided in each shift in excess of
5 consecutive hours, except where unforeseen or unpreventable circumstances
occur.

6.02 Selection of Shifts

6.02.01 There shall be a minimum of 4 shift schedules posted over the calendar year
prepared by the City.

6.02.02 The City shall post new shift schedules in a conspicuous place, normally not less
than 5 days before the signing process commences. In the case of pressing
necessity, the new shift schedules may be posted for a minimum period of 3 days.

6.02.03 A schedule of regular Operator signing times will be determined in seniority
order. Itis understood that the employee choice form will be used, wherever
necessary, so that the signing process does not adversely impact the efficient
delivery of service.

6.02.04 Operators, who are eligible to sign on the date the signup process commences,
shall select their shift within a reasonable timing schedule determined by the City.

6.02.04.01  Operators in receipt of Long Term Disability or Workers’ Compensation
benefits are eligible to sign on a major sign-up only if such employee’s return
to work date is known at the date the sign-up process commences, and falls
within the first half of the posted shift schedule period.

Employees not eligible to participate in the sign-up under this provision will be
placed on the Spareboard.

When such employee is medically cleared to return to work to the pre-
disability position, the employee will be assigned Spareboard duties until the
next major sign-up.

6.02.05 Prior to their scheduled signing time, Operators can indicate their choice of shift
in writing to the supervising Union official, using the prescribed form. The Union
official shall make the Operator’s selection, as indicated on the form.

6.02.06 Operators who are not present at their signing time and who have not completed
a choice form, shall have their selection made for them by the Union official. Such
Operator shall be bound by the decision of the Union official for the duration of
the shift schedule period.

6.03 Change of Scheduled Shifts

6.03.01 The City may change an employee’s daily hours of work and will make every
effort to provide 24 hours notice, provided that not less than 12 hours notice is
given to the employee. The change to any employee’s daily hours of work under
this provision will be for no more than one hour earlier or later than the originally
scheduled start or end time.
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%

6.03.01.01 Statutory Holidays - Scheduling Employees to Work

6.03.02

6.03.03

On posted shift schedules, the City will schedule fewer than the total
employees anticipated to be required to work on a recognized statutory
holiday. Prior to the date of the actual statutory holiday, when the demand for
service is clear, the City will post the number of additional shifts requiring
coverage on the statutory holiday.

a) Employees who are not already scheduled to work on the statutory holiday
will be eligible to voluntarily indicate interest in working a shift on the
holiday. Shifts will be assigned to interested employees in order of
seniority.

b) The City will make every effort to provide 24 hours notice to the
employee(s), provided that not less than 12 hours notice is given to the
employee(s) required to work.

¢) Should the City be unable to cover all required shifts in this manner, it shall
be able to assign work on a statutory holiday to an employee not already
scheduled to work in reverse order of seniority, with notice as outlined in
(b) above. Eligible part-time Operators shall be used for this work in reverse
“length of service” order, prior to any Full-time Operator being forced.

Where operationally required, the City may change an employee’s shift schedule
for a particular sign-up period. In these circumstances, the City shall place the
affected employee on the Spareboard, in order of seniority, with a minimum of 7
days notice to the employee. The City shall advise the Union of the reasons for the
change.

Where operationally required, the City may post a newly developed shift schedule
for all eligible employees, prior to the completion of the normal sign-up period. In
this event, the City will advise the Union of the reasons for initiating a new sign-
up sooner than scheduled, and discuss the timing of the new sign-up. The
provisions of 6.02 “Selection of Shifts” shall apply except that the City will post
the new sign-up for a minimum period of 7 days prior to the commencement of
the signing process.

6.04 Spareboard

6.04.01

6.04.02

6.04.03

6.04.04

Shifts that are made available during the small sign-up will be available to all
Block Operators (Block Operators are those operators who are unable to sign a
shift on the big sign-up or choose to sign the Spareboard). Normally, there will
still be up to 8 Operators who will not be able to sign a planned absence shift on
the small sign-up. These Operators will form the spareboard and will be called
“Spare Operators”. Should it be determined that on occasion if there is an
operational need to go beyond the 8 spare operators, the City will advise the
Union in advance. The City will require the Union’s agreement to increase the
number of spare operators for a specified period of time.

Off days for the spare operators will be signed on the small sign-up. On a weekly
basis, Spare Operators will sign their off days, in seniority order. Every effort will
be made to have the off days as consecutive days (recognizing that Sunday and
Saturday off days are considered an acceptable split).

Work for the Spare Operators will be assigned the day before by 11:00 a.m. Spare
Operators will be required to call their Operations Technician office after 11:00
a.m. to confirm the following day’s work. The Spare Operator will be advised of
the start and end time of the following day’s shift.

Shifts will be either 8 or 10 hours in duration. Every attempt will be made to keep
Spare Operators hours to 40 hours per week. However, if the operator is covering
one or more 10-hour shifts, weekly hours may exceed 40 hours.
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DATS will make every effort to make the work assignments as consistent as
possible by attempting to avoid large variations in start and end times during any
particular week, recognizing that over time Spare Operators may have a variety of
start times.

If any last minute full-week shifts, that operationally require coverage, become
open, they will be offered to Spare Operators, who are not already covering a
route (whether through the small sign-up process or having accepted a shift
already), in seniority order. A Spare Operator who declines a shift will be
contacted again if another shift comes open.

6.05 Review of Shifts

A copy of the scheduled full-time and part-time shifts shall be made available to the
Shift Schedule Review Committee for its perusal, prior to a sign-up being posted.
The Shift Schedule Review Committee may provide feedback on such scheduled
hours, which the City will consider.

6.06 Shift Trades

* 6.06.01
6.06.02
** 6.06.03

Employees may trade shifts subject to the approval of DATS Administration and
in accordance with the applicable rules. Approval for trades will not be
unreasonably withheld. Approval of requests for shift trades that meet the
criteria will be given within 48 hours of the request being forwarded to dispatch.

Every trade must be recorded.

Part-time Operators may trade shifts up to their allotted part-time hours and only
with the other part-time Operators.

6.07 Overtime

6.07.01

Where a regular employee is required to work hours in excess of their regular
hours of work, that is, in excess of:

+ 8 hours per day or 40 hours per week; or

+ 10 hours per day, or 40 hours per week for those employees on compressed
hours of work arrangements,

the employee shall be paid:

+ 1% times the employee’s regular rate of pay for the first 2 hours of overtime
worked, and

+ 2 times the employee’s regular rate of pay for each overtime hour worked
thereafter until relieved from duty.

Overtime claims of 10 minutes or less shall not be eligible for payment.

6.08 Pay for Work on Off Days

6.08.01

All regular employees who are required to work on a day off will be paid at 2
times their regular rate of pay for all hours worked.

6.09 Pay for Work on a Statutory Holiday

6.09.01

An employee who commences work on a recognized statutory holiday, for which
the employee is eligible, shall receive 2 times their regular rate of pay until the
employee concludes working.

a) The premium rate of pay specified in this section shall be paid only to those
employees who work on the actual calendar day for the statutory holiday as
established by legislation.

b) The provisions in this article shall govern instead of the overtime and off day
premium provisions of this Agreement.
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6.10

6.11

6.12
6.12.01

6.12.02

6.12.03

6.12.04

6.12.05

6.12.06

Returning to Work After Absence

An employee returning to work following an incident of any absence must provide
dispatch with as much notice as possible. In any event, in order to return to the
employee’s regularly assigned shift, such employee must notify Dispatch prior to
11:00 hours, on the day preceding the expected return to work date.

Employees who do not provide such notice shall report to Dispatch and will be
assigned available work without loss of pay.

Operation of DATS Vehicles

Only DATS Operators employed in a position within the Union, shall operate City
owned DATS vehicles carrying passengers, except for emergent operational
situations.

Leave for Medical and Dental Appointments

Permanent and probationary employees will schedule and attend their medical
and dental appointments on their own time. Only when this is not possible will
appointments be allowed on City time, without loss of pay, to a maximum of 3
hours. Such employees shall not be required to make up the time spent away
from work to keep the appointment.

A permanent or probationary employee compelled to arrange a medical or dental
appointment during working hours which takes longer than 3 hours, shall have
such time deducted from the employee’s earned Income Protection Benefits,
unless otherwise provided.

In instances when an employee is compelled to attend a medical or dental
appointment during working hours, other than emergent situations, the employee
shall provide as much notice as possible to the supervisor. However, at a
minimum, the employee must inform the supervisor of the appointment by 11:00
a.m. of the previous day.

A permanent or probationary employee who is compelled to attend medical or
dental appointments during working hours shall be excused from the employee’s
duties at a time suitable for the employee to attend the appointment.

Upon return to work from a medical or dental appointment, such employee shall
be assigned duties until the normal completion of the shift. If the City requires
such employee to work in excess of the employee’s normal shift, then such
employee will be eligible for overtime as provided for in this Agreement.

A permanent or probationary employee who is compelled to attend a medical or
dental appointment during working hours shall produce a medical certificate
proving attendance at such appointment, signed by a doctor, dentist or
chiropractor, in order to qualify for payment as defined in 6.12.01 and 6.12.02.

6.13 Payment for Accident/Major Incident Reporting

Employees involved in an accident or major incident having actual or probable
property damage or injury to other parties shall complete a written Accident/Major
Incident Report of the event.

Such Report shall be completed within 24 hours of the time the event took place, or
the time it was brought to the employee’s attention. Employees completing the
Report outside their normal working hours shall be paid ¥2 hour at the employee’s
regular rate of pay.
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6.14 Performance Review / Meetings

Operators shall be required to meet with supervisors for the purpose of an annual
performance review and other performance related matters. Such meetings shall be
at the operator’s regular rate of pay, and will be scheduled by the supervisor prior
to or following the operator’s regular hours of work. The regular rate of pay will
apply for up to 3 hours annually. Applicable overtime rates will apply for such
meetings after the 3 hours has been exceeded.

**6.15 Pre-Trip Inspection

Operators are expected to do a "start of shift procedure” as specified in the 2014
DATS Operator Manual. Up to 10 minutes is allocated for these functions.

** 6.16 Delay Pay

It is agreed that a reasonable degree of tolerance must be observed in the actual time
of return of buses to the garage. Delay claims will only be recognized in instances
where the delay is 10 minutes or greater.
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7/ Remuneration
7.01 Wages

The regular rates of pay established in Appendix I of this Collective Agreement shall
apply.
Employees shall be paid every 2 weeks.

7.01.01 Retroactive Pay

Past employees who were employed in a position within the scope of this
Agreement, between the expiration date of the previous Agreement and the date
of the signing of this Agreement, shall be eligible for any retroactive adjustment
of the regular rate of pay consistent with the settlement, if they apply for the
retroactive adjustment, in writing, within the 60 calendar day period following the
effective date of the successor Agreement.

7.02 Compensation Errors

Should the City issue an employee with a cheque that represents an overpayment,
then the City shall make the necessary monetary adjustments and/or take the
internal administrative action as is necessary to correct such error(s). The City shall
also advise the employee of such overpayment and whatever action the City is taking
with respect to the matter.

If the City issues an employee with a cheque that represents an underpayment, then
the City shall make the necessary monetary corrections forthwith.

7.03 Failure to Report

When a Operator arrives late for work, or does not report in for work, the incident
will be considered as a Failure to Report (F.T.R.). If the employee subsequently
reports to the Operations Technician, DATS Administration will make every
reasonable effort to assign work hours comparable to the Operator’s regular hours
or regular route; however, there shall be no guarantee of hours or amount of work
for the day.

7.04 Wage Increment Delay Due to Absence From Work

An employee who is:

+ Absent from work for any reason other than paid vacation leave for a period of 30
or more consecutive days and

+ who has not yet attained the “thereafter” rate of pay assigned to the pay range in
Appendix I,

shall have the required hours for wage increment purposes extended by the number

of consecutive calendar days of such absence in excess of 30 days (converted to

hours).
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8 Fringe Benefits

8.01 Statutory Holidays

8.01.01 Recognized Statutory Holidays

8.01.01.01 The following days shall be recognized as statutory holidays for the purpose
of this Agreement, and all permanent, and probationary employees shall be
entitled to the holidays specified, provided they meet the terms and conditions
set out in 8.01.03.

New Year's Day

Family Day

Good Friday

Easter Monday

Victoria Day

Canada Day (July 1, or July 2 when July 1 is a Sunday)

Civic Holiday

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day (December 26), and

any other holiday which the City allows employees as a whole.

> > > > > > > > > > > > >

8.01.01.02 Temporary employees who have completed 30 calendar days of continuous
service immediately prior to the statutory holiday or have completed 30
working days with the City in the preceding 12 months shall be entitled to
receive such statutory holidays as are set forth in section 1(1)(g) of the
Employment Standards Code (S.A. 1996 c.E-10.3), or as follows (whichever is
more favourable):

New Year's Day

Family Day,

Good Friday

Victoria Day

Canada Day (July 1, or July 2 when July 1 is a Sunday)

Labour Day

Thanksgiving Day

Remembrance Day and

Christmas Day.

> > > > > > > > >

8.01.01.03 Part-time employees shall be entitled to statutory holidays commensurate with
their status as temporary, probationary or permanent and shall be paid at
their regular rate of pay for hours which shall be determined by dividing the
average weekly number of hours worked by the employee in the 9 weeks
preceding the statutory holiday by five.

8.01.02 Observance of Statutory Holidays

The statutory holidays, as specified in this section shall be observed by the
parties to this Agreement on the normal calendar day of occurrence, or the legal
date for observance of the statutory holiday established by legislation, or a day
designated by the City.
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8.01.03 Eligibility for Statutory Holidays

8.01.03.01 Allemployees shall receive the recognized statutory holidays for which they
are eligible either:
- as a day off with pay, or
- other day off with pay in lieu of such statutory holiday; or
e pay inlieu.

8.01.03.02 In order to be eligible for the statutory holiday, employees must be:

a) available for work (in accordance with their regular hours of work),
preceding, during and following the designated day for observance of the
holiday; or,

b) on an approved leave for a period of 10 working days or less duration, or

c) on an approved SI/LTD/WCB claim that is greater than 10 days in duration,
which ends the working day before the statutory holiday.

Further to 8.01.03.02 (b), the following limitations apply:

< If the leave is a result of a compensable accident, the affected employee
shall only be eligible for the statutory holiday if the period of leave
commences after the observed date of the statutory holiday.

< If the statutory holiday or lieu day occurs during a sick leave that is 14
calendar days or less, the employee shall receive such day paid as a
statutory holiday and the remaining time shall be paid from applicable sick
leave entitlement.

8.01.03.03 Where the City designates a day in lieu of the actual statutory holiday for the
majority of its employees, the employee may be allowed off on such day.

In the event that this is not possible, the employee may be allowed a day offin
lieu of the statutory holiday at a time mutually agreed between the employee
and supervisor.

If such a day cannot be provided, the employee shall receive a day's pay inlieu
of the statutory holiday.

8.01.04 Permanent Employees on a Compressed Work Week Schedule (4-
10's)

A day's pay for a statutory holiday or a day in lieu of a statutory holiday shall be
equal to the monetary or time equivalent of 8 hours work.

However, in order to balance hours of work, permanent employees participating
in the compressed work week arrangement shall have the option to:

a) use vacation credits to balance hours; or,

b) be scheduled to work one additional hour for 2 shifts at their regular rate of
pay during the pay period in which the employee will receive a statutory
holiday off with pay. The additional hour to be worked shall be scheduled on
shifts immediately following the statutory holiday except in situations where
the statutory holiday(s) occurs at the end of a pay period. In this case,
employees shall work the additional hour on scheduled shifts immediately
prior to the statutory holiday.

8.02 Annual Vacation Leave

8.02.01 Vacation Leave Provision

8.02.01.01 A permanent or probationary employee shall be eligible for paid vacation leave
in accordance with the provisions of Appendix Ill - Vacation Entitlement for
Permanent or Probationary Employees.
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